Instructions on
Safeguarding Athletes
Against Harassment and
Abuse in Sport

Chadl) dadl<a calagdes
L'al,uﬂ ‘”,a e Ly

Issued Pursuant to Article (39) of the Jordan
Olympic Committee Regulation of 2003

el ) Liall) ala3 e (39) 3akall Gagan 3)0la
2003 4t Asa )

Part One Js¥) <l
Introductory Provisions Lw\ e[sa‘y\
Article (1): | Effective Date: R ER] :(1) salall
The present instructions shall be | cilodad) clodadll  sda (o
entitled the “Instructions on g Bla¥ly  Jmll  axile
f di thlet inst .
safeguarding athle es' agains Bl e L Jeas (il
harassment and abuse in sport” | L e laslezel
and shall come into effect as of Jodll el o laslere]
their date of adoption by the
Board.
Article (2): | Definitions: : Gl ) :(2) dalall
Unless the context indicates | Loy 2l olylally lalS 068G

otherwise, the following words

and phrases, wherever

mentioned in these instructions,

Sl cledadl sda @ oy
Loyl Jus @ Lo sbisl L dasazll

selld e

shall have the meanings ascribed S e
to them hereunder:
Olympic Jordan Olympic | 2,1s¥! Ll Ll
Committee: Committee. Al e oI
Board: The board of | wxlll §yls) ul=s s el |

directors of t]rTe s ¥ gyl

Jordan Olympic

Committee.
Federations: Sports sl alslesyl A\ S|

federations g AL

formed under

the Sports | <lal=¥l pllas

Federations syl

Regulation.
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Disciplinary The Ll asll ERES L
Committee: Disciplinary g AL sl
Committee laalazll s
formed
pursuant to
these
instructions.
Appeals The Appeals | sliznyl  daxd Lt
Committee: Committee Coge AL Ly
formed ’
pursuant to leglarll o
these
instructions.
Investigations | The §uazell 8y8ls | s awdzmidl Byils
Department: Iinvestigations g sLaal
department
established in Sloglazll oda
accordance with
these
instructions.
Secretary: The secretary of | 53ls 5,8 B JCOM |
the sl
Investigations i
Department.
Sports The  Olympic | 2zl (6 K 2 EANESY
Organizations: Comm1tte‘e, allly  Ldyl VRN
Paralympic
Committee, and L
all federations, Slal=sYlg

bodies,
corporations,
and
foundations of a
sports
operating under
the ambit of any

nature

of the
aforementioned
bodies within
Jordan,

regardless  of
their nature or
legal form,
including clubs,
centers,

ELIV-S PR PN
ZLQ_?- 3i Zl_w..wj.a 3?
SRR TN g EN

cemi @2l plb

Lu¥l el g
Ll
QL_/_.@.J\SE"B
olxllly  Laylgyll
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academies, langg
associations,

comimittees,

and others.

Article (3): | Objectives: sadlaly | :(3) salal)
These instructions aim to protect | > Il cladaddl sda oy
all persons falling under the | ), Sl Al Cmi opgeaill
ambit of sports, and to flght acts & 5eLafly Gt Jladl 3xslSag
of harassment and abuse in sport e U 50 250,
through the following: S et

a) Defining the offences of | 5 Lyly i)l Jladl wpoms I
harassment and abuse in el g
sport. o

b) Prevention of behaviors | s —:ll  Jlasl e FH N[
and actions of D e sl @ 8Ll
h t and ab o
arassment and abuse asatally uess
through awareness-
raising campaigns and
educational activities.

¢) Outlining the penalties | .S, &)l clgaall  yums z
that may be imposed on Jdl  oSipe e Lelal
th trat f i )

e  perpetrators o alyll § 5eLals iyl
offences of harassment
and abuse in sport.

d) Outlining the relevant | .. gl olall aams
authorities  responsible | . . y Plil ey Gedmill
for conductin ) )
S Blommtl Jlsl oS e
investigations and bl 3 Bl
imposing penalties on the S pley LI G Bl
perpetrators of offences Leolol Zaall 2oy Lo
of harassment and abuse
in sport, their roles, and
the procedures to be
followed.

Article (4): | Application of These sclandail) gaudat gl | :(4) Balad
Instructions:

a) In terms of people:

These instructions apply to
the affiliates or members of

de o oledadl  sda s
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any of the Sports
Organizations or those falling
within the jurisdiction of any
of the Sports Organizations,
including without limitation
chairmen, members of the
boards of directors, the
general assemblies,
permanent and  interim
assistance committees;
administrative, technical,
medical and other bodies,
athletes, supervisors, referees,
and the tournament and
match executives, organizers,

and volunteers.

9 Al oldadl e (¥
@ Lo o lelbe oot gl
slacly sludy jas Oga9 3
Laladl aligly 80531 ulles
a3slly 2l sacladl olllly
Audally dally lsYl 832¥ls
odpadly  cuedly lapss
by Josuay a8l

- oneghilly obyldly c¥gha JI

b)

In terms of categories:

These instructions apply to all
categories falling under the
ambit of sport that may be
subject to  offences  of
harassment and abuse in
sport, regardless of their sex,
age, or disabilities.

ol Eus R

o e Sladadl sda Gdas
dhae comy gl olall
Opipazy 25 el ALl
G belal ol Ghyms JlsY
oe bl Gy AL
sl isS of mn ol

olile) 93 of
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Part Two

A Gl

Defining Offences of Harassment and

Abuse in Sport

Lol & selaly ploadl) Jlad)

Article
(5):

Definition of

Offences of

Harassment and Abuse in Sport:

b Belayly hpadll Jladl iyl
: dualy )l

:(5) skl

a) Any of the following acts

constitute offences of
harassment and abuse in sport
which are punishable under

these instructions:

Lol @ Beluol of Lapms pamy
sl coge  dde bl
s Jld¥l e éi lagdall

1. Psychological Abuse:

Any unwelcome act including
confinement, isolation, verbal
assault, humiliation,
intimidation, or any treatment
which may diminish the sense

of identity, dignity and self-

s dewaid! Beludl 1
G Lo b siye pE Bpuas
o paxddl e Gegadl cls
o aule Jaalll cluacdl of alie
Sl 9l ¢ oyud (e ozl ol digays

worth. 8sliely dial Sy diase b
Physical Abuse: P ! el 2
Any deliberate and b Lislye sb danie Chypal gl
unwelcome act, such as Aol Jl wop of 4ld o
punching, beating, kicking, -

biting and burning, that causes
physical injury. Such act can
also consist of forced or
inappropriate physical activity
physique
inappropriate training loads

(e.g. age or

when injured on in pain),
forced alcohol consumption or
forced doping practices.

¥ Jul duw o)
S oF il of @SU1 ¢ yunzdl
OsSy By ¢ (Gl gl (il o
olS] S e Bpaddl lda
G blad alall 4de guzall
o JU Juse o) @Dle ps
ol el A 5t Jlasdl (sl
9 paxddl dlewsll 2l SUl
Gbll 2oadl 4l LUl ae
o (¥ osgaid of Blal 1
Sloll o JymSIl Jolai e 4al,S]

ol gl of 8yazll

Ldus
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Sexual Harassment:

Any conduct by one person
towards which is
unwanted and unwelcome and
is of a sexual nature whether
physical, verbal, a sexually
suggestive act, a signal, or any
other conduct, whether direct
or indirect, which may violate
a person’s body, hearing, sight,
privacy, feelings, or violate
his/her modesty, and which
him/her
threatened, terrorized, scared,

another

may make feel
intimidated, unsafe, insulted,
abused, un-respected, or
uncomfortable.

Such an act may be by a person
towards another person of the
same sex or of the opposite
sex. Sexual harassment can

take the form of sexual abuse.

gl iyl 3
ol paded e s ol
sl ol mlbs 93 31 jaxs
e AL9 Aud Ciglie AL ol
tlowe adl dagll paseddl e 4
of il of Uaal of Lows oF
O slawy s ai ol 3,La)
oo o yabe a2 ol yale S
paseadl el s gl wls
o ogias ol oyuas ol daew ol
dazgy  aeli> s ol opclin
gzl ol Al ol i@l pada
SLa¥) 5 1 pae ol sl 5
pae ol alisYl e of 8oLyl ol
Lyl
oo Dol eludl 1 0sSy w89
i o0 3] pakd ds ekl
ol (e pasd wis ol el
ol Gzl 0sSs Al sl
NICVRES RS (FAPHIRVE T

Sexual Abuse:
Any
nature, whether non-contact,

conduct of a sexual
contact or penetrative, where
consent is
coerced/manipulated or is not

or cannot be given

JPVRES NS
2aslsll e ddde gunall L]
Ll A 95 Byuai ¢l e
Oy o Lawadllly 213 S ¢lga
flows o Axdlglly
gkl oo ol alzll of o1, <YL
Asaly) e maill Jage ps dule

Ao

Neglect:

Means the failure of a coach or
another person with a duty of
care towards the athlete to
provide a minimum level of
care to the athletes, which is
causing harm, allowing harm
to be caused, or creating an
imminent danger of harm.

s Jlea¥l 5

2y sl pasadl g pall e
bl sl ale, aale e
Bleydl oo oY) amll des e
e ol 2Ll Log, e
o @bl Ul ¥
Ul @ 4o ol desdsy o

Bz jhs
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b) Harassment and abuse can be

based

including race, religion, color,

on any grounds,
belief, ethnic origin, physical

attributes, gender, sexual
orientation, disability, socio-
economic status, or athletic
ability. It can include a one-off
incident or a series of
incidents. It may be in person
or through any means of
communication whether

electronic or otherwise.

G seladly Gl 08 B0
EILKYE R PVRROREP S NI |

Ol Gyl
Slewdl « Gyl LYl Budall
ol codaddl ¢ Ll
U=t o Bl s

Slhad o LolaidYly Aclons
o Tasly Slad 5S0 ady <ol
O9Sy By (Jlad¥l e Aegeme
Jlas] Alws ¢l ae of Lales

Lbjg.c‘gi A g ST Aren

Harassment and abuse in
sports may be as result of
power abuse of authority,
such as the improper use of a
position of influence, power
or authority by an individual

against another person.

G seladly =il 0sSh W8
Jleatal Belus] e lsls a0,
Ay cmaie PlirwlS il
dd o e o Al

3 s ek
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Part Three

Gullill) L)

Disciplinary Penalties

dnaldl) il gial)

Chapter I: Types of Disciplinary Penalties

Lpalil) iy gial) £ 1930 10 Y1 Juaill

Article (6):

a) Disciplinary =~ penalties

include sport and

administrative penalties.

Jodd  auoldl clgaall
Sbgaally auslydl olsaall

N

:(6) salall

b) Subject to Article (10) of
the

Disciplinary Committee may,

these instructions,
with justified cause, impose any
of the following disciplinary
penalties as it deems fit on the
perpetrator of an offence of

harassment or abuse in sport:

10) 8o & o)y L Blele s .

Lxll o cledadll sda o
s 18 gy Al
G Al clsaall ¢lay)
dad SO G dwlio Lalys
Lol @ Belul ol 3yl

P wlgaall o (e

A. Warning

B. Admonition

C. Monetary fines

D. Withdrawal of

awards and grants

E. Exclusion from
competition
F. Suspension for a

number of matches
or a specified period
of time

G. Denying entry to the
stadiums any of the
facilities and/or the
training centers.

H. Lifetime ban from
participating in any
sport or
administrative
activities related to
the concerned sport

I. Ban for a specific
period of time or for
life from employment

&

audl
SIY o
LW bl 2

zdly 8lezdl s o

Ll oy sladadl o

Ll e saad LN g
Bodsee Ay Bl ol

Je—303 o olsy=dl .3
o—s §1 91/ 9 e
iyl (Slely Ladlye

o bl guw olaydl 7
Al o 8 as;lall
Lilate 2yls) of 4sal
- Agall 2l

9l Boaze 3ol layxtl b
ol Jadl o0 8Ll (gue
e gl 1 ol
o sl sl 2al,

Lyl
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or affiliation with any
Sports Organization,

whether working in

sports or
administration

J.  Suspension from
work

K. Dismissal from work
L. Deduction from
salary in accordance

with labor law

M. Revocation of
membership

N. Removal from
administrative
position

O. Any other penalties
that the Disciplinary

Committee deems fit

Jeadl e adsll g
Jeadl (po Jumall o
Lar o 0 ol

Joadl 0g3l8 ae (3810,
Cigaall Llau] o
il s Ji—all
Iy L
Loz 51 wbigde 40 e
Aaolie Aoldl Lzl

C) Application ~ of  the
disciplinary penalties included
herein shall not hinder the
application of the penal
penalties imposed under other
legislation, and the application
of the penal penalties imposed
under other legislation shall not
hinder the application of the

disciplinary penalties included

clsiall guls Jem ¥z
sda 3 Byldl Al
Slbgdall Gudas 95 Slegladll
g ooyl A8l
oz ¥ LS (5,31 lan, 4!
Whall  clsaall  Gulas
Sl il coger 2og,all
Slsaall Gudas s o5

sda 3 Byldl Al

herein. eleddadl
Chapter II: Disciplinary Penalties — General il giatl dalalf ac gl SE Jaadl)
Rules L
Aasualdl)
Article (7): | Wilfulness and Negligence: s JlaaYly daxil) :(7) salall

Unless otherwise stated, acts of
harassment and abuse in sport
shall be punishable regardless of
whether they were wilful or
negligent acts.

eLly tomtl JUasl e by
5 Lee Ll LAk 2L
o b Jlea) azD of [RPPSRER <N

el s e iy
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Article (8): | Attempted Acts: €9 ) | 2(8) salal
Attempted offences of Jlasl LS| papddl e blay
harassment and abuse in sport | e .
shall be punishable, and the St ol bgu%‘j ol
Disciplinary Committee may in gorddl Al g el Al
such cases reduce the applicable FAghall pagasks
penalties.
Article (9): | Intervention and Incitement: : o adlly Jaaill | :(9) sakall
Whoever wilfully participates, 8 T lin oe S wibla
intervenes, or incites offences of | ~ .
. @ Beldly Sl Jldl ISl
harassment and abuse in sport | ~ )
shall be  punished. The eyl sl doailly slyw 2200
Disciplinary Committee may in sda ¢ Zenaldl Tl Sem o
such cases reduce the applicable Agdall jaass Al
penalty.
Article (10): | Penalties and Proportionality: tdadll pa Wgpiliy clygial) wyaa | :(10)5Lal
The Disciplinary Committee Pl wie Tl Al e
shall determine the scope and ) .
term of each penalty, and shall e LAkt a0 4_"3-5_’:“
ensure that it is proportional Anlida 345l Bpdall 055 0l
with the nature of the | 09 &SI JLddl 2l
committed acts without | oan J3G ofs « Jalud o ¥l
prejudice or leniency. The | (5L Jaall dlus 2y Lac
Disciplinary Committee shall Jasll Sopas dlatll  Jelgalls
take into account the severity of o 4blis 5l 4adge Faudey S
the committed acts, the ) . ..
perpetrator-related factors; such Q‘\S bi sty « bl ol Ly, o
as his/her age, his/her position pl dod) Bl oS5l a8 Jadll
or activity, whether he is an atll Go)lall a8y 1%
athlete or whether he occupies RELIES
an  administrative  position,
whether the act was committed
for the first time or multiple
times, and all the conditions
relating to him/her.
Article (11): | Combining of Penalties: b clginl) glaia) [ :(11)5aY

Whoever commits multiple acts
of harassment or abuse in sport
shall be punished for each act he
committed, and the Disciplinary

Jbdl Bue S5y o S bl
Lgdny Loyl 3 Belu) of i3
Wxlly A4Syl dab S e
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Committee may decide to
impose all of the applicable

penalties, or impose the strictest

lagor laduais 5,45 o Lo| 2golel!

A Wsaall i a3 of of .

Lalgw (9o
penalty only.

Article (12): | Suspension of Provisional . Z\:\ﬁ"” il ghal) &hg :(12)3aWd)
Penalties: - s
Rest periods during or between F.wbl‘ o ol 4}‘){‘ =
seasons falling within the i Pl gl el
duration of the provisional Bhe 08 ol F Aadsll Aygdall
penalty is not counted as part of Aggdall
the penalty period.

Article(13): | Completion of Penalties: s cligiall JlaSia :(13)3Ll)
a) Unless otherwise stated, in T .

the event where penalties il ol gl pae Jlo g
imposed on the persons | & szl Aualall wlisdall
subject to the provisions of | sl&-¥  raplall  olxa¥
these instructions, are not .. .. . .
applied or completed during ot P slebdll el
one sport season, such Gozd 2Lyl s
penalties shall be carried | oLl cwsll & JuSaudy
over, applied, and completed 5 e iy o Lo dely g
during the following sport i
season. —

b) In the event where a person, | jxill Lolza¥ Jas) J> & .«
who is subject to a J il olsac ("6'5-*.-’
disciplinary penalty, Jazizs 651 al, cldaie
transfers to a different Sports ) o
Organization, the penalty he 2] G Fealall gl
is subject to shall transfer Sl i e mdy
with him/her to the Sports Ll 1pan] I aalyll
Organization to which he
shall be transferred.

Article(14): | Records and Previous Acts: : Galged) dailly cilygial) Ja | :(14)53L

a) The Disciplinary Committee
shall maintain a record with
all the

imposed on perpetrators of

final  penalties

acts of harassment and abuse
in sport.

e l_qafull Ll Lasims )

clgdall  arer 44 aas

@SSJ.A G bl Aakall

é seludly o=l Jl_qﬁi
.Zt.{ali)_ﬂ
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b) Sports Organizations shall

ensure that their members or
employees are not prohibited
from being affiliated with or
by

organizations as a result of

employed such

penalties imposed on them
by the

Committee,

Disciplinary
and  Sports
Organizations are entitled, to
that end, to inquire to the
Disciplinary Committee
about any penalties imposed
on any of their members

and/or employees.

S el oldatl e o
ual_xﬁ&‘ 31 Lpssnclin Qi Y

2 Led Osleny (pddl
oL CladYl e Ogegien
olbsde  cauw Led ool

Ll Jid e pele cunyd
05y LI adldy ¢ Al
sl sl cldael
Ll Blll e sluaradly
3= Lee Byolio Slsde ¢l oo

Y38 e

The Olympic Committee
shall have the right to
impose the penalties it

deems fit on any Sports
Organization which appoints

members or employees who

lsaall oo addl usll ¢
oo gl g Al Lals (I
s @1 2l clodasdl
olidl Led Jem o U
o L CladYl e Ogegies

are prohibited from being | “bsde cuiww Ledd  Joadl
affiliated with or employed | 4zl (d (o mele cunyd
by such organization as a sl
result of penalties imposed .
on them by the Disciplinary
Committee.
Article(15): | Limitation Periods: t adlinl) | :(15)3alal
a) The limitation period for 8 obadll sS4 Lid

bringing a harassment in
sport complaint shall be (3)
years from the date of the
occurrence of the act in the
event where the complainant
is 18 years of age or older.
The limitation period for
claimants under the age of
(18) shall be (3) years from
the date in which they attain
the age of (18).

Sy S claasly 4sbyll
o 131 Jasll goBy &yl (e
clls s Leldy 6s8a puas
ol ol duddly sl
payes (po e Al 1ol
il @ cudll olxa¥l Li.
OB payee (o e Al
OS5 od Ay polad) s

@L’ ) s Slgiw M
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b) The limitation period for g bl goSi il
bringing an abuse in sport | doly A claml Aol
complaint shall be (1) year ) . L
from the date of occurrence o JM_”; B8 B o
of the act. A Pl Lol soSh pass

RN

c¢) The limitation period for Lgie  dpand eslazll Bae g
executing a penalty for IPESE AT Ry
harassment in sports is (5) . e
years commencirfg from the & ﬁj‘j—n uﬂ Sl
date in which the decision Lebd oSl 4 za
regarding the complaint
becomes final.

d) The limitation period for Loic Jdaul eslarll Bae L

executing a penalty for abuse

1

commencing from the date in

in sport is year
which the decision regarding

the complaint becomes final.

sl A AL, 3 Bl
4w M psdl e Tus

Laks (Sl
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Part Four

S

Bodies For Fighting Harassment and

Z\.J#aiﬂ\ Gl g8al)

Abuse in Sport
Article(16): | Bodies: scaliagl) | :(16)33Ld)
The bodies responsible for > 2ndlSe e Wagadl Sl
fighting harassment and abuse . .
) . L @ bl @ selaily Loyl
in sport are the following: - i
A. The Acts of Harassment ik
and Abuse in Sport | Gl Jladl Luesill i
Awareness Committee. ALl 8 5eLuly
B. The Investigations ezl Bysls
Department Aol sl z
C. The Disciplinary
. cabddl Ll o
Committee
D. The Appeals Committee
Article(17): |a) A committee called “the | Lzt ulall o Hla JS&S g :(17)3akal)
Offences of Harassment and Jlsl egsll i) .
Abuse in Sport Awareness
Committee” shall be set up (Lol @ Beluly Jtptll
by virtue of a resolution of | . waed) 4ls cilgiw &)T sl
the Board for a renewable
term of four years.
b) The committee shall consist by oy oo Al g8
of a chairman, a deputy| . _—
. o e clacl adhy s,
chairman, and three
members, provided that they | 2%/ $93 s 193 O £ln
have the necessary expertise Jlell i pabazs¥ly
and specialization in the
relevant field.
c) The quorum for the Gsilall wladl Gse .z
committee’s meetings shall .
o Y b Hgam sl alelaasd
be the majority of its
members, including the | O dle Lbas! &adel e U4,
chairman and vice chairman. | | 450 of ol w09
Any resolution shall be

adopted by a majority vote
of its present members, and
the chairman shall have a

casting vote in cases of

deadlock.

LT ol pleaby Lebls sy
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d) The goal of the Offences of | JlL.sl, el Amd ag W
Harassment and Abuse in JI2sll @ selaylly Sl
Sport Awareness Committee i sl B e Jeall
is to prevent or avoid the | _ . i
committing of harassment Seladly Somall Al g0
and abuse acts in sport, I e il aabl g
through the fulfillment of | “ldsswdly  aldl  alall
the following tasks and A du
responsibilities:

1. Studying harassment and | z.Luyly Ji=dl §yalls dulys .1
abuse in sport by collecting o P oe @l g
information, statistics, and bkl Slslasdly cloglall
data on this matter and . .
considering the real alatly Ballll eda e
dimensions of the matter, in aat/ Lilsa¥ Agdyi
order to put in place the gyl ey bbb
necessary plans and Lexdlal
programs to address it.

2. Conducting awareness- | Loug dle degi D> Joe 2
raising campaigns seeking to o LSl whuas Slasl )
1mplement' behavioral ool paznll sl &Syl
changes in the sport gl S 55
community, taking into ; t“
account  the  following gl=d 2l Al Al
necessary steps: P e otll o>

A. Informing the public of the Jbsl 2elall canyas
definition of offences of 2oLl 3 8eludly iyl
harassment anc?l eTbuse in asatnl] sl pdsis
sport and providing
educational material in this wesiaddl g duerlailly
respect. S Al CBlual wyass .o

B. Outlining the campaign Sdzxag sy
goals clearly and Lagudl oliall ass .z
specifically. el

C. Outlining the campaign’s . .

Lolall lmgl Al any o
targeted groups.

D. Putting in place the general Aol s
strategies for conducting Aol dilagy g
the campaigns. e SByailly Aol @uds g

E. Outlining the campaign’s

L) mstll o3 B st
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messages.
F. Assessing the results of the
campaign and evaluating

its outcomes.

V=i @3 I Blaally

Article(18):

Investigations Department:

a) A department called “the
Investigations Department”
shall be established by virtue
of a resolution of the Board.

: i) 5l
Bls o=l oo Jbay Lagy

(el 8)51s) (oud

b) The Secretary General of the
Olympic Committee shall
appoint the needed number
of investigating officers from
both genders, and shall
appoint the secretary of the

Investigations Department.

Llo¥l sl alall ol Jon -
doss oo DU suall (e
O RV W-E K]

- Gl By3ls 3,8 (meals

:(18)5kal

c) The Secretary of the
Investigations =~ Department
shall be in charge of
receiving  complaints  of
harassment and abuse in
sport, filing them, and
distributing them upon the
investigating officers. Also,
the Secretary shall be
responsible for organizing
the entire department’s
administrative matters
including  recording  the
minutes of meetings and the
resolutions, and supervising
and maintaining the
department’s records, files,
documents, communications
and any other items related
to it.

ezl Byls 8w dsn g
gl gelSh Jldnw)
ladsdy  Lalydl 3 3eludlly
izl dosue de Leassols
oYl el WK eulaiy
s @ Lo 5l dalasll
oludxll b= (oS
e e 81,591y lally
Ldadog Leasligg 8,5l milaleg
e @l Lo ISy Leldolsay

d) The investigating officers
must be individuals with a
legal background, and they

must be individuals from

Hohun prer 095 Of w0
l9365s Oly ¢ Cruigild  gudeedd|
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both genders.

e) The investigating officer
shall be responsible for
investigating any complaint,
and collecting evidence
relating to the harassment
and abuse in  sport
complaints. The
investigating  officer shall
also be responsible for taking
a decision of whether to
suspend the investigation
and record the complaint or
to refer it to the Disciplinary
Committee for review,
and/or to report the
complaint to the relevant
authorities; such as the
officers of the law or the
judicial bodies if such action
is mandatory under the
applicable criminal
legislation and any such acts
shall be conducted in
accordance with the
procedure outlined therein.

pleo Gra=dll Jogun s .2
U pazy G=illy (Badmd!
G Beluidlly (il 5olS (3
Ll Oball Skl asb,dl
GoSadl Laiog Guamill ads,
Lol el J) Lsb ol o
Slaladl B! 51/5 Led el
adaall daylall elgw dazsl
Lozl Aslaall ol o
Slayadl cwdliwl Lo 13
shy2¥l e Jie (5,331 Al
clelod lasy s Sy
- Slegdadll sda (§ sauzll

Article(19):

The Disciplinary Committee:

a) An independent committee
called  “the  Disciplinary
Committee” shall be
established by virtue of a
resolution of the Board for a

renewable term of four years.

s dgualal) ddall)
and =l oo Sha JSa5
(Aol 2azelll) (ol Alitons
gzl ALLS g i Bl

:(19)3.Lal

b) The Disciplinary Committee
shall consist of a chairman, a
vice chairman, and three
members. The chairman and
deputy chairman must be

individuals with a legal

oy o Al sl OSE
o sbiael WMy Lusy by
oIl aliy iyl g

Abgild A gay
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background.

The Disciplinary Committee
must have members from

both genders.

Ll clacl 06 ol = 2
R OMES Y TP b

d)

The Disciplinary Committee
shall appoint a rapporteur
who shall be in charge of the
committee’s administrative
matters including recording
the minutes of meetings and
resolutions, and supervising
the

department’s records, files,

and maintaining
documents, communications
and other matters related to
it.

L Topde Zunaldl sl cpad o
BloYl el WK wlass Jsn
oot ells § Le L bl
<hlally
Slileg Mma e 2319
Llaamy  Laslisy
Le 3lan b Sy Leldolieay

bl yolee

Ll

The
Disciplinary

the
Committee’s
shall be the

majority of its members,

quorum  for

meetings

including the chairman and
vice chairman. Any decisions
shall be

majority vote of all present

adopted by a

members. The chairman shall
have a casting vote in cases
of deadlock.

wladl
2l
el e day ¥ b seaxy
o oo 055 OF e Lelacl
Lehyld dsexsy « 48l ol syl
Slgal 28T o plexly
Sislad 1)y gpumolal Lelacl

0SS .2
Slelasy

Sl

Bl.hgfu_!l

il il s sl

f)

The Disciplinary Committee
is mandated with reviewing
all harassment and abuse in
sport complaints, unless the
fall

within the jurisdiction of any

relevant  complaints

Sports Organization
pursuant to the terms of its
internal regulations which
are certified by its relevant

international federation.

Sl sl el awss L
Jlasl,  dalaall  golsadl 3
le 2,0l § Seludly tpmeal
Al Bazsll clid) oS5 o
Laiska a__,,.,,al_‘)_ﬂ Slalaad
e pah Lo by Laylas,
Gl bl Al olls
Goball  Aslydl bl
Al Joadl Laskas] o dule

A
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g) The Disciplinary Committee
shall

tasks and responsibilities:

have the following

A ol ggwdly

1. Reviewing  harassment

and abuse in sport
complaints referred to it
by the

Department in accordance

Investigations

with the rules, conditions,
and procedures indicated
and

herein, taking

decisions in this regard.

Somill glSa 3 a1
Ul=ll Lol @ seludly
Geamdl 3515 U8 e Lol
A1y aclsall  Taay
lele  poguadl lel 2l
el Sledatll sia 3
Led ly,all

2. Deciding on the
disciplinary sanctions
(administrative or
sporting), described

herein, to be taken against
any of the persons to

which these instructions

apply.

ol lsaslly @Sl 2
(@bl 5l/s  ayla¥)
sda @ Ldwes sl
o ¢l g Sledadl
Gubats (lgadd!l Lolieddl
Sledaidl slia

3. Communication with the

sl aladl ablae 3

relevant Sports caiddl L) ai @
Organization's to V\'ThiCh A s sl ale Y
perpetrator is subject to, ) )
for the purposes of i Bslall uyphal
executing the sentence
imposed against him/her.

4. Informing the competent | i zisll el bl 4

authorities, whether the
police department or the

judicial —authorities, of
persons  involved  in
offences of harassment

and abuse in sport if any

other penal legislation

requires such action.

o adaad allall clgw
Lozl olasll ol
olosill aled¥l e
& 5sLally Syl il
caplial L 131 ALl
&Y Al e, adl

el L e

Article(20):

Appeals Committee:
a) An independent committee
called “the

Committee”

Appeals
shall be

Gty Lad

L) =l e Hhay US43
(Bliliw] diz)) (ud Adtus

A

:(20)5 )
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established by virtue of a
resolution of the Board for a

gzl ALLS g i Bl

renewable term of four
years.

b) The Appeals Committee sy oy Bl dimd 08T
shall consist of a chairman, c
vice chairman and three | el By oy sl
members. The chairman and | o<l <8bs sl azens
vice chairman must be Agls SMagay
individuals with a legal
background.

¢) The Appeals Committee | 3t ,lacl o6& of z
must have members from
both genders. )l 6 e Sl

d) The Appeals Committee LS Topde linal dumd cpad .
shall appoint a rapporteur to | _ N
organize all administrative A gl B pubess s
matters, including: | 095 <3 @ Lo Lo aaladl
preparing minutes of ahlally ol olxs
meetings and decisions and cliley el e ol
keeping records, documents
and communications of the | l24>s  Lailsy  duxlll
committee. Le @lan L Sy Leldolay

e) The quorum of the Appeals | (sl wladl Oy .o
Committee meetings shall be | . N
a majority of its members, Sl el alelad
including the chairman and kel oo Jay ¥ b osam
the vice chairman. Any | o, e 050 of de Lelacl
decisions shall be adopted o e
by a majority vote ofp all RbLS sy 4l g o]
present  members.  The Sl 2S5 plerls
chairman shall have a | cglui 13y RYeNES( Lebael
casting vote in cases of | . . ¢
deadlock SH el gt 2t

oSyl das Ciguo
f) The Appeals Committee is Sl bl dim) etk g

competent to hear appeals
against decisions made by

the Disciplinary Committee.

ahlall s deaall Geakall 3
Lol Ll e Byaball
Aabsll e
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Article(21): | The conditions that st Bl qualgdl gl | :(21)sa
investigating officers, chairmen | . . .
saIns sliacfy s luiyg adl) ,lgsue
and members of the | ’ X
Disciplinary Committee and | ° i) Ay Lppalil) Ll
Appeals Committee shall meet:

a) To be aJordanian citizen. Al Gl oS of
b) To be at least thirty years of | ., .yl @l W 0 of o
age. oyt
¢) Not to be convicted of a | g z,lix, pssma pe 0sSe O .z

felony or misdemeanor that ¢
Sla¥l ol 8, 40l ke A
violates public honor or | - Sl :
morals. Aalall
d) To have worked as an | il o0 plee 05 of
attorney or judge on criminal | . | :
ddoatl s a5 Y Galw o
cases for at least five years g+ s Jaid Gl
(this condition applies to the | uwe> o= h=ll Llaal
legal member only). sy b,adl lia)  Slgi
(Laas Goilall gaall e
e) To have worked as a| (s (b 0 of .o
physician, psychologist, : . o
f |
sociologist or security officer ple ol o ple Glas]
for at least five years or have | 325 4 ool 2y ol gleiz|
joined or worked in the | &lgiv s oo Jas ¥ dlec
organizations concerned . s L
- 3ol ezl
with human rights, family oo GsS ol ol s Mfg
protection,  provision of M—‘ G ouddl elesdl
social services for at least | i daliie 3 Joatl of oludsy
five years (this condition o L] Gyioms bk Hucpe
applies to the non-legal o )
member only). iy ol Bl Ales
Jas ¥ sul Lelars¥! cilous!
Lozl lia) Slyic ues oo
Sl sl e i
(Loasd
Article(22): | Independence, Neutrality and g shailly Lalaldly Aty | :(22)3ak
Volunteerism:
a) The investigating officers, utiyg i)l olohus aieny

chairmen, members of the
Disciplinary Committee, and
members of the Appeals
Committee shall enjoy full
independence and no entity

ZLX_?Jj ELH._,JLLH w‘ cL'A.Lb
g b Ablaal caliny)
o A @Y Dem Yy peles
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may intervene in their work
and influence their decisions.

e il ol adee § dsosl

bS8

b) The investigating officers, | o 5.z1ll Jdosad em ¥ o
chairmen, members of the ‘ :

i Al Wl clnel i
Disciplinary Committee, and o =l slaely )
members of the Appeals | s of Sl Wzl
Committee may not be | i o aol, 4> ¥ canls
associated with any Sports | . . . -

oyl dAxlins | :
Organization, have an 3; ] ¢ MJ O
interest to, be a relative of, or | <bb! e gl 48le 5l 41,3
have family ties with any | § scludly Li,=dll dadly
persons engaged in any | . . ..

Gl mpley ¢ sl
offences of harassment and Sy 2 ’)J
abuse acts in sports or and -l oda
they shall be required to
disassociate themselves from
any such cases to which they
are associated.

c) Persons who were part of the kol ASHLine lex puc .z
stages  of  investigation, | . L .
| "9.«.9.‘&..‘" J s i)
indictment or testimony may 7 Sl
not participate in  the | JAMI oo Balddl ol sl
decision of imposition of | 4 Lsde glay) G bl 3
penalties. L oSl
d) The investigating officers, | za=ill ologua (3685 Of cuzms .
chairmen, members of the : :

’ Al Ll clncely eluws
Disciplinary Committee and B2 el cbacly el
the Appeals Committee shall | A& (reshie SLizwdl ixly
be unpaid volunteers. sl

Article(23): | Confidentiality: i) | :(23)30k
a) All information, facts, Blasglly Sloslall aper azad i

tat ts, id. , ¢
statements, - evidences | |y g, iy
Inquiries, investigations,
documentation and | <lsb=dly 3Ll wlaaxilly
procedures related to | Ji,=all 4adlsy Lalasl
offences of harassment and .

¢ W 4oLyl Y
abuse in sport shall be > Al G bl
confidential. The | &=l Josus e Otamg
investigating officers, | sLacly iy  _wi,Sdly
secretary, chairman, diels Tslall Ll

members and rapporteurs of
Disciplinary Committee and
the Appeals Committee shall
keep them confidential and

Aaslall wpsyies Bl
ki zladdl pucy Lasw e

22 |Page




shall not disclose them to
any party whatsoever.

b)

Without prejudice to the
terms of Article (14/B)
hereof, decisions issued by
the investigating officers,
Disciplinary Committee or
Appeals Committee may not
be announced.

Balll 3 259 Ley Blea¥l G o

¢ aledadl sda (0 (w0 /14)
ahball e Ol 5oy ¥
Gl Jggus e Bysliall
Lt o Aol il o

R
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Part Five oaldd) Gl
Procedures cile Y]
Chapter I: General Procedural Rules clelay) Lalad) as)gal) o 3“1\ Juadl)
Article(24): | Calculation of Time Periods: s Adall Jeall | :(24)5alal
a) Time periods commence | ., auell J A ol T
from the day following | .
Pohall adad Jud) f
service of the decision, note, o LAl b ) P
or relevant document. Alall @ld dadsll ol 5,5
b) If the last day of the time UL oo Y agdl 08 13 o
period falls on a public . . .
¢ Ao %—C ‘ 3R ‘
holiday, the specified time i Gl Asiay)
period shall be extended to | +ie3 8aaz=ll duosll alldl olé
the next working day after | zil.s} sl) day Jes g Jo¥
such public holiday. WO
c) A person must deliver any | (i ozl e o z
document or list to the
4l Jdl Al gl dagdgll
relevant body no later than el d A=) A
5.00 pm on the last day of the | 3= ¥ dese @ Lazxll
specified time period. slae (o Al Al
Lol UL e as¥l asdll
FENESY
d) The chairman or the |z a1 2l o it ll ez o
concerned committee may | .
| ald & daydl | 3
extend any time period set ¢! pl8 G sl Jll e
by the concerned committee, b e sl ladgusn Lage
upon the request of the Sezm ¥ oSy gl Lazddl
c‘oncerned‘ person. Howevetr, 8 8sumll el Ul s
time periods set forth in | ~ .
these instructions may not be - Slogladdl oda
extended.
Article(25): | Service: cladal) | :(25)5ala

a) Service of documents may
not occur before 7:00 am,
after 7:00 pm, or on public
holidays.

Jid mls gl el em ¥

Yo o blas Zaladl 2ol

Yo sl Zaladl 2eludl uay
Apoyl Jlaadl ol @

b) Documents, service notes,
and any other documents are
served by hand through the
Olympic Committee staff or

ohSdey ablall ads en o
Ll &l @by 4y sl
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through carrier

companies.

express

!l 2,8

c) If the concerned committee | 45l auall Wxll Ciumg 13 -z
found that service is . .
Jsua¥! 389 ultll ey s,
impossible according the ot 5% . Sl
rules set forth in propagation | (=) &3l & lele (ogaill
(B) of this paragraph, it may | ,,a5 o LJ 5> 8slll sda owe
dec1c‘1e .to serve them by i Haaly bl sl
publishing ~ announcements | = N )
in a daily local newspaper. Agloes dpagy Adimio § (Dlel
d) The service of the documents oo 8yl [FXTH bl jaay
shall be deemed effective
dada ‘_»9.UQ.U 893 =B
from the time the person to ule dids e
be served signs on the receipt | 4cbsl =89 (e 9l il 4859
o.f .service, refrain  from | =&y e ol Lole adodll e
signing, - or the date of Aimall § Y 4
publishing the i
announcement in the
newspaper.
e) Service of documents shall K‘;pﬁdoi Slidall @ e .a
be confidential. P
S
Article(26): | Guarantees: restilaal) | (26)8aW
To conduct a fair trial, the do e Aol AeSlme guins!
Disciplinary Committee shall 5 ' "* o sl - |
Sblast P dwgeldl dxl!
present the following T S o
guarantees: Adu
a) Hearing all parties before L.si Ml Ju LYl plew

taking any decisions.

o8

b) Informing the perpetrator in Lo Was alde Szadl el
writing of the violations he . .
has committed and the | @ T2 T a
charges filed against | &=sl! ey LS5 aallll
him/her. 4|

c) The relevant parties shall s Ly LI 3> z

have the right to:
1. Review the case file.

2. Submit factual and legal
arguments.

3. Provide evidence.

4. Obtain a

decision.

justified

caall Gile e Y1 1
Lablyll  cmm> i3 2
Aggilally
cobudh qquds 3
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Article(27): | Evidence: palid) | :(27)8ak
a) Par’ciesf ma};1 provide an oo B éi (i NS
type of evidence, provide : . ..

5l L <Ll
that such evidence is|° S -
relevant. Azl 0955

b) The following eyic'1e1r1ce shall | i oguasdl  dzg e o
be deemed admissible: : gai 2 bl
Written evidence.
Reports  of  referees, Azl oludl A
referee assistants, match gelun o ARl yolas 2
observers, or referee Sloldl gl o Al
observers. RESTT K
Testimonies of parties e 5L "‘ )
and witnesses. Syehdly SLLA sl 3
Physical evidence. Al s 4
Expert reports and sl yyylasg )| S
opinions. ! P gea]l .6
Photographs, sound et of Agguall
recordings, or videos.
¢) The Disciplinary Committee | dizly Zusldl =l 0sS, -z
and Appeals Committee s Al syl
shall have absolute
discretionary ~ power  in | fR9 ¢ Sbadl s Adlle
weighing  evidence and | Ligelid e el a0 3lss)
taking decisions. |
d) T?fe burier; of proving Soxdll Jlsl ald) seae o
offences of harassment an
Gy ALl 3 Belwy!
abuse in sport lies on the e i b g bl
investigating officer. Gea=dl Jogus ile
Article(28): | Representation: sdallatl) | :(28)3akal)
a) A party may appoint a legal onad BLLY e éig Seme

representative to follow up
with the complaint and to
appear on its behalf, except
in cases where it is necessary
for the party to be personally
present.

SoSadl bl 4 Lgsld Jies
sbdiwl e Ll Heazxlly
dte aslid &I ¥

. ’- . oa

b)

The legal representative may
be
representative
guardian, custodian, or a

either a lawful

such as a

055 ol Ll gslall Jiell o
o paxddl e S
Qi 3i g\é}.” 31 L}}JS 03_3\.5_”
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lawyer by virtue of a power
of attorney.

Ay crgos Lalrs 055

Article(29): | Language used in the e Y] B dasdiuall dall) | :(29)5aMd
proceedings: )
a) The language used in |l p ol @l o5
procedures shall be the e e
- Slel NES MY
Arabic language. Forel g e
b) A translator may be | | |3 s Ll e o
appointed if necessary. U Beg ]
< 8y9,mall e
c) All decisions shall be issued | ;0L szl ShLall suas oz
in the Arabic language. .
A yall
d) If the Arabic language was | & coudd du,all 22Ul o 13 .
not the native language of | . T
ol axall WY aalll
the concerned person, the gl 2
decision must be translated A OLAN Aoz 5 Oaryd
to him/her.
Article(30): | Physical and Numerical Errors: s dylaaldly Aalal) ¢ WadY) | :(30)52Md
The Disciplinary Committee and | aixly  2u0ldl Gzl ez
the Appeals Committee may | 5 by ol 3 ol
Correct. any ph.ysmal (')r § cady dules o Bl sllas]
numerical errors which occur in
. 5,8l
any decision.
Article(31): | Costs and Expenses: : iy jlaally col8al) | o(31)5akall
The losing party shall pay the | - lsa; NUPONES R N TR
costs and expenses incurred as a
R O
result of the complaint. ¢ —iplass
Article(32): | Effectiveness of Decisions: relal M| o(32)8aMd
All decisions taken shall be | &l 3l LY R P e
served on the parties and shall o e 3Ll o S5 59 3y0Lall
come into force upon servin ¢
duly serving them.
Article(33): | Suspension of Procedures: tclpaY) cidg | :(33)8ald

a) Procedures and complaints | Liamiy — clel ¥l Cadys g
are stayed if they become e el b & @sSll
exhausted. .

.63..&.’;)\
b) No complaint shall be stayed dlas 13 oSl haws ¥ .2

if both  parties reach
reconciliation the
complainant waives his/her

or if

.Ia.ﬁ.w! 3i T 3T Q\_éu.la_l\
ey ¢ waddl da> Sl
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rights. In such cases, the | l,axuyl  auosldl  axll
Disc.iplinary Co'mm'ittee shall L syl ooy Laylais
continue  reviewing  the
complaint and shall issue a
decision in relation to it.
Article(34): | Absence of Procedural e hay) Lo pall) ql :(34)3aWl)
Instructions:
If any procedural matters were | filus of Dsel Al Sl oK 13)
not mentioned herein, the |, da g ke paill 5y o Aslal
committee reviewing the Al s a0l dils el
complaint may take the I L:A.aljs Sl Loyl sL
procedure it deems appropriate. i - ” ’

Chapter II: Investigation Procedures Gdatl) el Q’_‘m\ Juadll)
Article(35): | Investigation Procedures | 3 5, ?L‘i Gatl) el [ o(35)5akl
Before the  Investigations : dal

Department: i

a) Complaints shall be initiated
upon submission of a written

Loil 5 Lilals goSadl s ¥
GoSh eds e Adlan O9SS

complaint.
b) The complaint is ;ubmitt;d o (Suall e gl auss .o
in writing y the .

. . 5SS JI Was Jsilal) diee
complainant or its legal > Uik s
representative to the Geaz=ill 51y
secretary of the
Investigations Department.

C) Tﬁle complalint shall contain PO [ PO R
the complainant’s name,
Seakl oy dilyics Sradl
complainant’s address, e B ¢
perpetrator’s name, | Gs5idl 2ildgy dilsicy 4o

perpetrator’s address, facts
of the complaint,
request to impose a penalty
on the perpetrator.

and a

- dle Saadl 8hilme wallog

d) The secretary shall record the
complaint in the existing
register of complaints by
recoding the number and
date of receipt the
complaint, and the name of

the investigating officer.

of

dme G GsSadl Sl iy
e G si] uall gelSadl
o dxadl s pean O
pls Laagyy iy (soSCadl
dsiiws ) Geazall Jo5ene
Laalze

The Secretary must refer the

complaint to the

Ul ooy of Sl de oa
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investigating officer within | Jogua > JI geSadl
48 hf)urs of the day f(?110w1ng oo Acle (48) UM guinsl
receipt of the complaint.

- gsSad) 4us

f) The investigating officer el Gamdl Jogus Jsb -9
must conduct the following;: AL Sl 4l ]
=l de Guimdl olely>l
:Jud)

1. Hearing the complainant's Sasd) s glow .1
testimony.

2. Collection of all evidence, | L Yl > 2
including but not limited to:

- Written  evidence, | a4/ ol -
such as: documents, Slailadly @l
papers, medical

reports, reports of

referees, referee
assistants, match | 45 el

observers, referee | 91 Lldl (a8l

observers, match | o] ! @8l

officials, and others. | 4 Slyldl 95w
- Hearing of witnesses g
nominated by the R Lo -
complainant or other
¢l | gt 2 3.(‘..&.“

witnesses which the
investigating officer b on el
is informed that they 2Ls Gl ol Saad)
information on the | J9sus e

complaint. et of Byl
; iiysical e\;idence. ; Soise e le
- otographs, soun .
g p oA
recordings and .
. Al syl -
videos.

- Expert opinions and | <Mz« 51 sseall -

3

reports. 9 el clyw
- Any evidence that - gasall
can be obtained from | szl ylas g ¢yl -

the complainant or
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others. The
investigating officer
shall have right to
request the
assistance of the
Olympic Committee
to collect any
evidence under its
possession or
possession of third

parties.

&1 wld) ol ¢l -
Lok Jsaanl] 45l
oo dodde i glgw
dusdi Sl s
Lele dgsasdl @5
c &3l A gl e
Josad 0585 of eg
iy gl gudell
Lzl saelue
de Jpuazll Alo¥l
g ald] sl &

o ey s e

. Jﬁ.i_n BYRNGIT i
3. Hearing the perpetrator's | S:isll 3al8) glew
testimony. Cdde
4. If it appears to the| Jozul s 13
investigating officer that the act daddl ol geasll
attributed to the complaint does Ll ) Nt

not constitute an offence of
harassment or abuse in sport as
defined in these instructions, or
that the evidence is insufficient
to prove that the perpetrator
committed the relevant act, then
the investigating officer shall
resolve  to  suspend  the
investigation and file the
complaint. If it appears to the
investigating officer that the act
committed has been stayed due
to the expiry of the period of
limitation or by death, then he
must suspend the complaint.

Jad Shy Y 4le
G Belwl ol s
pociell Tady asbyl
cladedll sia @ sl
de Jdudl @i @ ol
Gle sl Q)
Wl sl dasll
Geimill  ady a8
13y . oSidl laasg
deall ol s
Lia w5 oSl
oyayd Blagll of asladlly

6! olaw!
5. If it appears to the| Jozul (ns 131 WLl
investigation officer that the act
ball ol Gedol
attributed to the complaint © )
constitutes an  offence  of | SHdl gudll
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harassment or abuse in sport as
defined in these instructions, or
that the evidence is sufficient to
prove that the perpetrator
committed the relevant act, then
the investigating officer shall
transfer the complaint to the
Disciplinary Commission for

o Loy Sy aule
lagy Lalyl § Belul
sda 3 olell agadll
asyl oly aledad!
o dasdl aldY 4eK
cile Wl a8

review. L=l dl sl
g bkl auald)
oAl

g) The commissioned Gl Geamdl Josus e

investigating  officer shall
complete the investigation
procedures within a period
not exceeding three months
from the date of receipt of
the complaint.

oo sl oSl 4l e
Slel 535Skl Gaamall Silelyn)
B Lo wps ¥ e D
Sl 3959 mnl e ]

PR{

Article(36):

If it is evident from the
evidence that the acts
committed by the
perpetrator  constitute a
commercial offence
punishable under the Penal
Code or any other penal
legislation, the investigating
officer shall be required to do
any of the following:

o cladl salls e ot 13)
Suadl pe a5 Jladd
Wl dapr Jo golais 4le
Ol czsm Lple Culas
Al ol dd ol of wlgaall
Guax=dll Jogua (ad 3]

b Les (sl alual!

v

:(36)5kal

1. If the relevant
legislation does not
impose a mandatory
obligation of
informing the official
authorities of  the
occurrence  of  the
relevant act, then the
investigation  officer
inform the
complainant that he
has the right to resort
to official authorities
(police department, a
prosecutor, competent
court ...etc.).

so ol Sl oLl Ll
Sl Jl esmll das
e dals)  deell
Lnika Z\.QSxmec S
T R s ¢
dle oy ¥ ol sl

EVWORRREXINOA YK
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2. Submission of a
communication to the
official authorities in
respect of the
complaint if the nature
of the crime triggers a
mandatory obligation
to inform the relevant
authorities of the
occurrence  of the
relevant act under
applicable legislation.
The investigating
officer should also
attach the relevant
investigation records,
papers, other
documents on the
committed acts.

olaladl JI Ol qgaas ol 2
Gl pogiaiy Apasll
Lozl Aagb oS 13
Slayadl el e
ollaladl P ale (2,43
LIl Ll Ayl
pld ol Gamdl polxe
lialdly Gyl sslymb
Jadl  aaladl sy
A5,

b) In both cases set forth in item
1 and 2 of paragraph (A) of
this Article, the investigating
officer must continue with
the procedures included in
these instructions.

8 oools)l ol S e o
(1) 85280 (0 (29 1) croudl
J9sua e cuzmy 3ol oda (4
SlelaYl 3 5hera}l Beinil
sl crgar Lelsl celyll
Sledaddl

Article(37):

The decision issued by the
competent judicial authorities
shall not preclude the conviction
or acquittal of the perpetrator,
the action brought against
him/her, the decision that he is
not responsible for the relevant
act, the decision to suspend the
complaint, or the decision of
his/her pardon, without
imposing the necessary
disciplinary penalties applicable
under the provisions of these

instructions.

Sl oo soball HLal o=y ¥
Sall Wil Lzl 2sLas)
o Sl e a9l e
PUCS [ ORI T IVL
o 4l wiwl lee drdosun pun
alall saall dlpats of draSlos pin
oI doll clisaall Slssl Oga
LSSl @ JLddl e damy

coledadl sda al8sT gatie

:(37)5akall

Article(38):

The Olympic Committee shall
sign memorandums of

understanding with the relevant

e Joall Al 2lll e cna
po Ll ealaddl wl,Sie audss

:(38)3.Lal

32| Page




authorities, such as: the Ministry
of Justice, the Public Security
Directorate and any other
bodies, in order to ensure the
of

confidential treatment

offences of harassment and
abuse in sport and to ensure that
specialized and trained staff is
recruited to deal with such

cases.

Jaadl 5,136S 285l o3 ol
oo« &l ol gy plall ol
o 4l By Jobadll Gles Jo
Lol g seludlly iyl Lilag
Loyl @bl 3 L) sie
NS pamasi Olasge Lazsll
dolaall Alageg dyang Lavakio

 Lbasll (e paill 1da e

Chapter III: Procedures taken by the doalal) daaty) ?L‘i cilehay) il Jadl)
Disciplinary Committee ’
Article(39): | Procedures: g hay) | :(39)ll
a) Upon receiving the | . ey Aol aimlll e

complaint, the Disciplinary
Committee shall set a date
for ‘testimony hearing’ and
shall notify the complainant
and perpetrator of the
hearing date by a service
note.

s Ll oSl cale Al>)
"&LQ.L‘«! Lud>" udal ucge
ade Sadls é_?_f&l\ ‘@_L.ﬁj
5,Sde g Awdxtl Uege

ek

b) If the
perpetrator do not attend the
hearing on the day and hour
stated in the service note, the
Disciplinary Committee may
conduct the trial in absentia

basing its decision on their

complainant and

previous statements to the
investigating officer.

Sl of Suadl pazmy @ 13)
poedl 3 glorad) Al dde
5,80 & ol Zeludly
shyr) Al mlls o gl
Ulgdly 2aSe ole 4reSlme
izl Jgguna plel AaLul

c¢) During the hearing, the
Disciplinary Committee
commences with hearing the
statements of the

complainant and perpetrator
and shall have right to have
a discussion with them in
respect of their statement.

Ll Tug gl dud> 3z

Siadl 850 g lowy dupaldl!

le sall Bald] @3 o

@ Legadloy =l Lt 0589
L al

d) If the perpetrator confesses
that he committed the
relevant act, his/her
confession shall be recorded
the Disciplinary

Committee shall its

and
issue

Jaally e Sadl cajfel 13 .
Jemad iy cddl gl
Lzlll sogas @3 (a9 4dlAc]
Saadl wlal layl,d aslall
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the
perpetrator of the offence
and identifying the penalty
proportionate to the offence;
unless  the  Disciplinary
Committee has
grounds to do otherwise. If
the  perpetrator  denies
committing the offence, the
Disciplinary Committee,
upon hearing the statements
of both parties, shall request

4

decision convicting

sufficient

each party to submit its
evidenced and shall allow
them a period of time to

complete their submissions.

G Lsaally dule @ Sxlly dule
¥ eSS daal) pe cenlils
@ads 43K Gl L o 13)
O I Y I PN BT | E R ¥
Couddl Jaall aule Sidl
day aaldl lll ad 4l
ol Bal8] plow oo L2l
IS Jlad ol gleradl dud> &
a0 13) Led Loge
Bodzme Ao dmindy Sl 4

Lpogaiaz!

e) Any party wishing to submit okl e b e e

its evidence shall submit a s sl el .
gy ol al A&S

written list of its evidence F y © =
including the particulars | ©lode ke adye dslivg ddas
thereof within the period Gl sl UM sl el
SpElelE.}d by jche D1sc1p11nf1ry § sl mall Lesas
Committee in the hearing | ~ i
and the Disciplinary | 4= &zl 5 « gloal dud>
Committee may grant an | |3 Lagaad 2élsl Bue
additional period if I3 8yl coasl
necessary.

f)y If tho? evide;me (;f any part}; oo @l ol caeas 13
requires the earing O f
witnesses or experts and the AR 9l o
Disciplinary Committee | 4=l =adloy  slas ol
agrees, the  Disciplinary | a3 . egges e 2aoldl
Com‘mlttee she.all convene a Al cladall aie Zumll
hearing to listen to the | ]
complainant's and | Of e sl sl 25 Al plod
perpetrator's witnesses, and | ¥l  Siall spd plow i
the Disciplinary Cqmmlttee e Sall seeh S wag
or any of the parties shall o o
have the right to cross- | o* &' 9! asll OsSe Of e
examine the witnesses and | sgddl  dadle (bl
experts. slasell

g) The chairman of the | & 2l el Lus, Jla

Disciplinary Committee shall
ask each witness or expert
about his/her name,
nickname, age, profession,

dipedoy  dowsl e diol i
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address, place of residence,
weather he is in interest of
one party, his/her relations to
either of the parties and the
degree of the relationship,
and to request the witness
and expert to take an oath
stating that they shall be
truthful in stating the facts
and shall not add or omit

any information in their
testimony; the
aforementioned shall be

recorded in the minutes of

52 Jay dibgay diicay oyecy
oo 9 cndylall sl deus ]
Al dzys ey slyb 9
ol palaadl dly Grad) dilmss
Olads of 8L 093 gl
razma § A a9

]

h)

the hearing.
The Disciplinary Committee
may, upon hearing the

complainant’s evidence,
decide that there is no case to
be tried and to issue its final
decision accordingly.

L) cay Al daell 5oy
ol Suadl by glaw oo
Oy Auad S92y ade yas

L Jaalal Layly s

After submission of written
and hearing of
witnesses and experts by
both parties, each party shall
have the right to submit a

evidence

closing statement at its sole
discretion; after which the
Disciplinary Committee shall
issue its final decision in
respect of the complaint.

dS e opdplall f1h8 aay

glows  Abasll gl
oo ¢ 0sSs slnidly Leasgds
Ll mudn gl o)kl
dag oy 3l o) Aelis
@ Lol Ll @Sy el

Lele 45 9,all Ansll

j)

If the Disciplinary
Committee found that the
perpetrator has committed
the offence attributed to
him/her, it shall identify the
proportionate penalty to the
However, in the
event where the Disciplinary
Committee has found that
the act does not constitute an
offence of harassment or
abuse in sport or the
perpetrator is innocent, the
Disciplinary Committee shall
take the necessary decision

offence.
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to this effect.

k) The proceedings, c¥olall ey AeSlall @y o
deliberations, and hearings
. S aludztl aEad
shall be held in private. o ) =
1) If thet palzies 1ditdd not | ¥ .oyelatlly ALY eay o 13 .J
cooperate and neglected any | . L
ia ]l I lglales 13] Loew
specified time periods, the M)J b Islalas 1] Lo
Disciplinary Committee may Ll amlls Baasll
take a decision in respect of | 3 3l Lo layd Sl
the complaint based on the .
ale L :
information available to it in @ = sl
the case file it has in its Lo @ gl sl
possession.
Article(40): | Final Decision of the

Disciplinary Committee:

rAgall) Aiall Algal) ) an

:(40)5 el

a) The final decision issued by | 5Ll L&l cpesany of e
the Disciplinary Committee | :

L aaald! azll |
shall include the following: e =l o sla)
1. Names of the chairman e

and members of the | Lixlll cLacly jutsy clowl 1
committee who issued Shall eyl eyl
the decision. Agaall Gl slewl 2
2. Names of the parties in Syl pasle 3
the case. O salal -
3. Summary of the facts. Gl Ay I ’
4. Legal basis of the DA Lell il
decision. Gledly el Jdas 5
5. Justification of the A gl
decision and its grounds. | Y15 |, al o 13 Lé 6
6. If the1 jecisiortl may be ¥ ol el
appealed or not. N o
ol lags) s 7
7. Date of the issuance of Lol &
the decision.
b) The final decision must be | s (15 o Ll ,l,a] s o

signed by the chairman and
the the
Disciplinary Committee
which issued the decision
and by the note taker of the
session.

members of

bj‘)\.\qai ol alll ;Lb.sb
Aud el us\S (R9

Chapter IV: Procedures of the Appeals

Committee

Cilisiay) Lad alaf cle)ay) :

& Jual
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Article(41): | Eligibility of the appellant: : L) adka Llaf | (41)sal
a) Any party in a complaint Auaall 3 \ﬁ)ja oS sakd & I
?Vlew?d by the Disciplinary Apapslall inlll ALl 55kl

ommittee may appeal the ) )
decision before the appeal | plel Dbally gabay OF 4b 348
committee. Al Ll
b) Sports Organizations may ol el L auab, )l claladl
appeal decisions including . N
RS I allall aks
penalties against its athletes ‘5\" Lbal
or officials, provided that the Ledgias of Lpeed 3y tiligde
written consent of the e Jssaxll Aoyt Leals of
concerned person is . —_
wirddl e Adas assl
obtained. o >
gl
Article(42): | Appealable Decisions: s LTI ALAGY il | (42)5al
All decisions issued by the | .o 5slall &lyl,all par O5SS
Disciplinary Committee may be alal L palall 215 2ualall 2l
appealed before the Appeals SLall sldral Celinayl s
= & X & -
Committee, save for the 7 el bezall 5ol
decisions imposing the Al 2lpall 550
following penalties: 4ol
A. Warning Sl o
B. Admonition S5 Al AU 2,21 z
C. Fine equal to 250 T L )
Jordanian Dinars or less. Jal L (250) Lo
Article(43): | Period of Appeal: t LYY 3aa | :(43)5akall
a) The decisions issued by the | e 3,lall olylall caslins
Disciplinary Committee may ) e Asldl dusll
be appealed to the Appeals = ¢ )
Committee by submitting a | +=¥  —2se Sl
statement of appeal within | 5,4c M dlas Calidnu
ten days from the day | . .y .y | T AL
following the date of serving o Ul poell 00 s ol
the issued decision. Dbl gels
b) If Paragraph (A) was not oo (1) 5,24l Blelye oo 13 o
complied with, the appeal | (. . . . .
Il ALy \
shall be rejected in form. o il axd Sallloa
Article(44): | Grounds for Appeal: sl Gl | (44)5al

The appellant may
incorrect facts and/or improper
application of these instructions

rely on

EEN pus J‘ .)L‘::Lw}’\ casliuwl!
s thlall Gl oi/s aSlasll
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as grounds for appeal.

Bl GlewlS cledazll

Article(45): | Statement of Appeal: iUy dasy | (45)8aL))
a) The appellant must submit | 450z a5y Casliadl Py i
three copies of its statement

- ;‘ - u\.‘ . . i’ ES
of appeal to the Secretary of 312 S g s 230 e
the Investigations | ¢! dledl Lizlll 3 3uaall
Department, ~ who  shall | 1) I 5,406 Ll o9
directly submit it to the syl
Appeals Committee. ' ’

b) The statement of appeal | iy  goims o cm o
must contain the reasons -

ol d Ly
behind appeal as well as the | ~~ S = ’
requests of the appellant and | d! Ll S|
it must be signed by the | 4adgs 05 of sy ol

llant his/h . -
appellant or is/her oo ol Luakd cailiadl e
representative.

Article(46): | Appeal Fees: ;ALY a g :(46)5.lal)
a) Whoe;/er Wisheshto submi’; iy paid gl e s
appeal must attach an appea i L, .

. | ‘. . ‘ -
fee of 100 Jordanian Dinars S ol = PR
in order to commence with | (100) Lalude Bldiu| agu,
the appeal. g bl e g Ll
Al
b) If the appellant did not pay 2oy oo caliadl calss 13 o
the appeal fees, the appeal | . .
Lctias] L |
shall be rejected in form. “ S ’ ‘TH)
c) The appeal fees shall be Jl ol T
refunded to the appellant if | . :

(PYIY s 13 casliad
he is successful in his/her TS ] A sl
appeal. If the appellant loses | €1 slses asliwd) yus 13)
the appeal, he shall bear the | (sl poy  Jemiy
appeal fees and (:ill expenses | . ... s Ji Lyt
and costs relating to the
appeal. - ylally

Article(47): | Effects of Appeal: sdalisiay) Bl :(47)sW
a) The appeal must be el Syl de iy

reviewed in full form and
substance by the Appeals
Committee.

Legiogey JSE A Ansll
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b) The appeal shall suspend the
execution of the appealed
decision unless the decision
is related to a payment of a
sum of money.

Llaie oS o L cailiad
W e ple elaly

c) The appellant shall suffer no
harm as a result of to his/her

Adak e gellall jlay Y x

appeal.
Article(48): | Decision of =dm¥\:‘4¥ Q8| :(48)5aL
the Appeal Committee:

a) If the Appeals Committee pas o L) oldnay) st I
finds that the appealed e ‘.
decision is in conformity e 1 ailiadl oSl sl
with the rules and these | 2429 Jsad 3élge 4l LJ
instructions, then it shall | 45 .5 s of ol clegdal
decide to support the .
appealed o decision. pell bl o823
Alternatively, it can decide to
revoke the decision and issue
a decision based on the facts
of the case.

b) Any decisions issued by the | &zt e 5y0lall @l)lall piad ca
Appeals Committee shall be alad Lol
final. . ’

c) The final decisionshall be | & . Sl LLEN ade oz
signed by the chairman of | ., .. s )
the Appeals Committee, its oalll fulll el u*-i-v
members who issued the Audzll 8 (a9 09540
decision, and the note taker
of the session.

Article(49): | Court of Arbitration for Sport: Al ) assal) daSaa | :(49)5alal

The Court of Arbitration for
(CAS) in Lausanne,
shall

any appeal

Sport

Switzerland, have
jurisdiction over
against any final and binding
the

or

decision of Disciplinary

Committee the Appeals
Committee. Notwithstanding
the

Arbitration for Sport shall not

the above, Court of

consider appeals for penalties

that are of warnings,

Lol @Sl S aiss
Gl s (olsd § (CAS)
piley alad 5l ¢l s pab
Lt o Aol Ll e als
o I3 e i)l ey . Bl
& bl @Sl BeSma
el Bugaay dalazll clalidau)
as ¥ @ slallelly of Sl
o able p¥ BN e Lpgde
Lalyadl of il W sal calayyl

Cobes wall e Ao ¥ Al
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admonitions, and offences with
a penalty not exceeding
suspension for four games,
suspension for three months, or
a fine of no more than 1000

Jordanian Dinars.
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Part Six

Cubead) )

Interim Measures and Reconsiderations

B Balely Afial) bail

Chapter I: Interim Measures

dgal) sl : Y Juadl)

Article(50): | General Rules: : Aalad) 3acl8l) | :(50)32W

a) If an act of harassment or | o & =5 Jad LIS, @ 13

abuse is committed and the
e o sl @ el
decision in respect of the oo oy 2Ll g Eeld
offence cannot be made as | g2k & LAl Hlaus] ezl
quickly as necessary, the | .4l dcudly  ousydl
chairman of the Disciplinary | - T ) .
layate aaldl sl s

Committee, at his/her sole jjm B2 o Wfb
discretion or at the request of | 45 ¢esat L8 Haay 0
any of the parties, may issue | e ¢l of duis sLals oo L850
a decision containing an LY i s
interim measure. . )

b) The chairman shall issue | 1 sLifl syl Lyl dery. o
his/her decision based on the .

¢ de> § bydeall el
available evidence and shall | % ¥ 7 & 22 55t -
not be obliged to hear the Sl ¢ lewn o3l
parties.
Article(51): | Enforcement of the Interim sedigal) Al M| (51)5al

Decision:

The chairman shall issue his/her | dc, W)l 459 e 6,18 s, Il yugay
isi 1 h Tres sl SLL3

dec?s?on promptly and the o3 dadazl SUs LAl (5%

decision shall be enforced

immediately.

Article(52): | Duration of Interim Measures: (ABgal) Saail) Gl Baa | :(52)5all
a) The interim measures shall | | ! gl yuladl g
apply until a decision is .t el .

Aold! Ll el
issued by the Disciplinary o = s
Committee.
b) Ifthe  interim  measure Lgde izl yuaall cesas 13) .o

includes _LL - . 5 i

ER NN a - A . as
a temporary penalty, the e >
temporary penalty shall be | 498l (e da8sll dsaall
deducted from the final sl
penalty.

Article(53): | Appeal of Interim Measures: Aabpal) ) Galisia | o(53)5akal

a) Any  decision  relevant
to interim measures may be
appealed only to the

Glan HLE ¢l ldiw] Sem
Wzl ety plel azall plaally
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chairman of the Appeals Toyiie 3Ly
Commission.
b) Duration of appealis three | 505 a sl PURT IV
days from the date of ) : :
Lall als al e Tus Al
notification of the Ml ks @i on s el

interim decision.

TN

c) The statement of appeal shall
be presented directly to  the
Secretary of the

Investigations Department at
the Olympic Committee duri
ng the specified period,

which shall refer it to the

Bydlee ALl dxs¥ auds .z
g gea=dl 85l i Su gl
Bl UM Al Al
Ly ooy gdlly ¢ Boull
Sldnad) Gzl sy dI 84l

chairman of the Appeals
Committee.
d) The appeal shall not suspend Shal dans Ll cadey ¥
the execution of .
any interim decision.
e) The appeal shall be accepted Ohall  ady  cabdnNl Lad e

and the interim decision
shall be annulled if the facts
mentioned in the appealed
decision are incorrect or if
there is a violation in the
application of these
instructions.

535Sl ailigll oS 13] sl
o Ammin e castiadl hall 3
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. Sledad
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Chap

ter Two: Reconsideration

B Bale) 1 Y Juadl)

Article(54):

Provisions for Reconsideration:

: ) Bale) alsal

(54)3-\&5\

a) The reconsideration of a final
decision may be requested
by one party if it discovers
new evidence and that could
not have been submitted at
the time of the trial despite
its best efforts — and such
evidence would lead to a
better the
applicant.

decision for

3

ohay Sl sale] clb Sy
BLLY usf casisl 13) aks
OSe @ - Bz cnalug &
LWSl=ll cdy Laguas oAb
U Glall Ay e @2l
Oh3 slaal dl @355 O Lels o
) 2y whol

b) The reconsideration request
shall be submitted to the
committee that issued the
judgment within a period of
ten days from the date in
which the new evidence is

found.

el Il sole] il pud; o
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c) Applications for | ay Ll sole) oldb Las ¥ z
reconsideration shall not be
accepted after the lapse of
five  years from  the S
enforcement of the decision.
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