Instructions on Safe Sports

bl O Cilaglas

Issued Pursuant to Article (39) of the Jordan
Olympic Committee Regulation of 2003

dasalg¥) all) allsS e (39) 3okl Gagan Bl
2003 4t sy

Part One

Jo¥) G

Introductory Provisions

Lgadl) alsal)

Article (1): | Effective Date: + Maa :(1) 3alall
The present instructions shall be | L ciledad) cladas)l sia o
entitled the “Instructions on “Safe Lasbaze] foyls e Le o (ool
Sports” and shall come into effect ) |- d-d;'
ozl 8 e
as of their date of adoption by the
Board.
Article (2): | Definitions: pcldyanl) | 2(2) salal
Unless the context indicates | Lu> 2 Ul olylally olelSU ¢Sy

otherwise, the following words
and phrases, wherever mentioned

in these instructions, shall have

Sl cladasll

sda g Ly

z"%u\ Jus @ Lo sbiol L Lasasl

selld pe

the meanings ascribed to them e
hereunder:
Olympic Jordan Olympic | 1 Lg¥! el dzell
Committee: Committee. ERISY PR
Board: The board of | wxlll 5)ls) (ulxs LSS

directors of th.e RS

Jordan Olympic

Committee.
Federations: Sports Lol alslesyl KA ESY]

federations coge AL

formed under

the Sports | <la=dl el

Federations EUPATN

Regulation.
Disciplinary The Ll aell el
Committee: Disciplinary g AL Aol

Committee ezl o.ia

formed
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pursuant to

these

instructions.
Appeals The  Appeals | byl s Azt
Committee: Committee s S 2l R

formed ' ’

pursuant to logladll ada

these

instructions.
Investigations | The Buazd]| 8yils | s audmidl Byils
Department: investigations s cimgos BLAALI

department

established in Slegladd!

accordance with

these

instructions.
Awareness The Safe Sport | 2.4zl Lt | s gl Azt
Committee: awareness ¢

committee @QL“’)J‘ oledl

formed s sl

pursuant to Sladadl sda

these

instructions.
General The General | ;LS alall )il spladl 8y il
Administrator: Adm?mstrator o omall @abL)

appointed by

the Board | -2 —=se pul=ll

pursuant to - Sledagl)

these

instructions.
Psychological | The ouicadl! sl | ewadd | !
Expert: Psychological Ld oo el

expert

appointed by o=l

the Board.
Sports The  Olympic | 1zl 6 K 2 olelaid!
Organizations: Comrmttge, el 2 :%Ly”

Paralympic

Committee, and ALl

all federations, CARES P

bodies,
corporations,
and foundations
of a sports
nature
operating under

Ly Sy sl
ELQ..? 5i Mj.@ 3i
als 2l Jsls

Cams Ls\,a\.v @Uo
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the ambit of any
of the
aforementioned
bodies  within
Jordan,
regardless  of
their nature or
legal form,
including clubs,
centers,
academies,
associations,
committees, and

others.

o e @ Alae
bl oo ¥ Beudin
o Llpanls o
L Ggslall LisCa
Ladl ey @
3SLL
PP P
ol=llly  Lalg,Jl

lapsy

Article (3):

Objectives:

s alaaly)

:(3) dalall

These instructions aim to secure
safety and protection to all
persons falling under the ambit of
sports, by providing a
mechanism for fighting acts of
harassment and abuse in sport

through the following:

Ol¥l pdes Il cledadll sda oo
e ot gl lexlly
AxdlSl Al ades s (e AL,
oo sl 3 8elully iyl Jlasl

b Lo I

a) Defining the offences of
harassment and abuse in

sport.

@ 8 ludlly Lyl Jladl yums
BTN

b) Prevention of behaviors
and actions of harassment
and abuse  through
awareness-raising
campaigns and

educational activities.

Mgl 5 e Bl
aatilly

¢) Outlining the penalties
that may be imposed on
the  perpetrators  of
offences of harassment
and abuse in sport.

Leelaal oSes @l wbigdall pu=s .z
So=dl Jladl (oSoe e
Asb,l 38 Ly
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d) Outlining the

relevant

o Agiwd!l  olxl wuss
authorities  responsible de clsaall plis Guanll
for conducting 8 3eLlly Lt JUadl oS50
investigations and | © -
imposing penalties on the Slebrdly oo S pleas 22l

Leolol 2yl

perpetrators of offences of
harassment and abuse in

sport, their roles, and the

procedures to be
followed.
Article (4): | Application of These rcilaalail) guaat Ul :(4) sala)
Instructions:

e

Lol s s e
clodatll sda e
ol ol crendildl Lolzsad
9 Awaldl claaill e (¥

a) In terms of people:

These instructions apply to the e
affiliates or members of any of
the Sports Organizations or

those falling within the

jurisdiction of any of the <Al @ Lo« Ll s (agaid
Sports Organizations, | olzs sbaclyslud) ja> 0939

including without limitation | ;lellly delall oligdly 8,l¥
E}(‘_';}“j a8slly dasldl sueludl

lapnes acdally dually zus)b:ﬂ

chairmen, members of the

boards of directors, the

general assemblies, -
ey cadyadly el
permanent and interim g
. . e olaig §una
assistance committees; = ’ = 9 ‘;3 3
administrative, technical, - nesbaally oLl

medical and other bodies,
athletes, supervisors, referees,
and the

match executives, organizers,

tournament and

and volunteers.

b) In terms of categories: relial) dus e v

o e Sledadl sda Gdas
e comy gl oliall
Odyaiy o8 pddl 4L,
Lol §8sela) o iy Jlasy
e 91 e e el By,
L olBle] 693 of slosal @sS ol

These instructions apply
to all categories falling
under the ambit of sport
that may be subject to
offences of harassment
and abuse in sport,

regardless of their sex,

age, or disabilities.
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Part Two

A )

Defining Offences of Harassment and

Abuse in Sport

Lol b Beluly ploadll Judl

Article (5):

Definition

of Offences of

Harassment and Abuse in Sport:

A Belaly iadl Jladl Cie
: Z\mlf)ﬂ

:(5) B2kl

a) Any of the following acts

of

harassment and abuse in sport

constitute offences

which are punishable under

these instructions:

Lol @ Belul of Loy uamy
Slaglazll s i gas dide CBlao
st JaaYl e L_;i

1. Psychological Abuse: : deuaid! Bl 1
Any unwelcome act including 3 Lo 4 Cglie pb Cyppat
confinement, isolation, verbal s L. oLt it
assault, humiliation, ‘UJL ol oadedll e Gunt] Jh
intimidation, or any treatment s %ﬁj‘ w gaadll ezl
which may diminish the sense | >~ Dfrial gl ol e 08 e Lol
of identity, dignity and self- | 4asds  ouludl wld o
worth. o)lely 4ial,Sy

2. Physical Abuse: a5l 2

Any deliberate and unwelcome
act, such as punching, beating,
kicking, biting and burning,
that causes physical injury.
Such act can also consist of
forced

or inappropriate

physical activity (e.g. age or

physique inappropriate
training loads when injured on
in pain), forced alcohol

consumption or forced doping
practices.

b giie AR deaie Bpal gl
L Blo| dI @350 o Lt o0
oSUl ¢ ozl ¥ UL Jwe o)
o paall o S of oyl o
yntll lia 098y uBg ¢ ( Byl
plall dde guzall ol ,S) IS4 e
dera o) @D e Gy blady
LM e Lo onybes ¢ UL
dplewsll 2SI o1 eal
) LM pe ol (asddd
sy9a-id of Blia) (e ALl Al
ol e dalS] ol (oJYL
ol Byl il ol JgST

colla gall
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Sexual Harassment:

Any conduct by one person
which
unwanted and unwelcome and

towards another is
is of a sexual nature whether
physical, verbal, a sexually
suggestive act, a signal, or any
other conduct, whether direct
or indirect, which may violate a
person’s body, hearing, sight,
privacy, feelings, or violate
his/her modesty, and which
him/her feel

threatened, terrorized, scared,

may make

intimidated, unsafe, insulted,
abused, un-respected, or
uncomfortable.

Such an act may be by a person
towards another person of the
same sex or of the opposite sex.
Sexual harassment can take the
form of sexual abuse.

: gl Gyl 3
ol pasd (e suiay olu

Jsls of amlb 93,31
e A9 dud iglye AL (o
slowee 4l dzoll asddl e 4
of i) of Lhaad of Lo o
Sy O elgung I3 p2 of 3,L)
wla oo o pile ae o bl
e ol Ladeddl U3 s )
ol oyelie of ditimgins 5l opmy ol
@l s dlazmy ¢ sslim s
o oA ol gl o sl
ol Bl of asla¥l o oLl pue

&

s

L pae ol alis¥l pus

oo Tale Jeludl 1 0sSy udg
i 0 31 pakd ws ek
ozl e paxd dis gl ezl
PRSI YOE OV PNE P
- gudl e laxe¥l g lgil (e 95

Sexual Abuse:

Any conduct of a sexual nature,
whether non-contact, contact or
penetrative, where consent is
coerced/manipulated or is not
or cannot be given

:gw.bd' clace¥! 4

Baslell e adle gl L)
Lz Wb 93 Byuat ¢l e
Oss ol Aol I3 o ¢lgu
oL, SYL elgae « Aadlglly 5l Zuadho
2 dale garall 0sST of aluzell f

)] oo el Jage

Neglect:

Means the failure of a coach or
another person with a duty of
care towards the athlete to
provide a minimum level of
care to the athletes, which is
causing harm, allowing harm
to be caused, or creating an
imminent danger of harm.

: Jlea¥l 5
iy sl pazddl gl cpull s=e
s oasbll asl Byle, dasle e
Lledl o ¥ axll adgs
s Loo caladl Lol Loy g
RPUMR EPUX T RPELRURIPES
shs Ul @ dany ol 4o

NCEE
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b) Harassment and abuse can be

based

including race, religion, color,

on any grounds,
belief, ethnic origin, physical

attributes, gender, sexual
orientation, disability, socio-
economic status, or athletic
ability. It can include a one-off
of

incidents. It may be in person

incident or a series
or through any means of
whether

electronic or otherwise.

communication

G selly om0 WBao

ety 3 (3 Loy e (¥ AL

Sagaall sl ol Byall

¢ Ll Slewdl ¢ (35l LY

¢ LY Al Jgudl izl

¢ LlazdYly delony! Wl

MNad 058 By (o2l ilyus

W JlasYl e Acgazma of Taslg

s & e o Laley 05
Lo of A9 ASI ¢y Jliaas]

Harassment and abuse in
sports may be as result of
power abuse of authority, such
as the improper use of a
position of influence, power or
authority by an individual

against another person.

G selaly =l 0 AE.z
Jleatal Beluel oye Ll sbyl
3 e cuate JhaulS daludl
pasd i (e Aol ol Al

SESNDN
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Part Three

Sl bl

Disciplinary Penalties

Lol il gial)

Chapter I: Types of Disciplinary Penalties

Lol cligind) ¢ 1930 1 J 5 Juaadl

Article (6):

a) Disciplinary ~ penalties

include sport and

administrative penalties.

Jodd  auoldl cbgaall
bsially &usbydl cbgaall

.
—

:(6) salall

b) Subject to Article (10) of
these the

Disciplinary Committee may,

instructions,

with justified cause, impose any
of the following disciplinary
penalties as it deems fit on the

perpetrator of an offence of

(10) 3oLl 8 359 e Blelyo po

ol Limll ¢ Slegladl slia
gla) cuws DS czses
lals @ aalll clgasdl
dad SO g Awlie
oo sLll G 3Lyl of iyoeal

harassment or abuse in sport: s slgaall o
A. Warning ol
B. Admonition .
. BINSy (e
C. Monetary fines
D. Withdrawal of Ll ashall .z

awards and grants

E. Exclusion from
competition
F. Suspension for a

number of matches or
a specified period of
time

G. Denying entry to the
stadiums any of the
facilities and/or the
training centers.

H. Lifetime ban from
participating in any
sport or
administrative
activities related to
the concerned sport

I. Ban for a specific

period of time or for

life from employment

ey Slexdl cxss Lo

Ludldl oo dladu! .

Lyl e sand BN g
Bodoea duiny Bl of

oM dg33 (e Olaydl 23
Ladla o gl 01/
syl Skl

o0 3Ll e Glayxll oz
ada il of 3 as,Lal
alaza Tls] 51 Ainly
Al Lallly

9l Boazae ol olaytl Wb
o Jead) 0 Blisdl guie
Halaie ol JI Lyl

I

Ilhabyelsw ol
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or affiliation with any
Sports Organization,

whether working in

sports or
administration.
J.  Deduction from

salary in accordance
with labor law
K. Suspension from

work

L. Dismissal from work

M. Revocation of
membership

N. Removal from
administrative
position

O. Any other penalties
that the Disciplinary

Committee deems fit

Lo 2 o peandl
el 053l5 e 38153

Jeadl e cadgll L

Jeadl o sl ]

Laazs ¢yl olbisae 0.
Al 2l 2l

C) Application ~ of  the
disciplinary penalties included
herein shall not hinder the
application of the penal
penalties imposed under other
legislation, and the application
of the penal penalties imposed
under other legislation shall not
hinder the application of the
disciplinary penalties included

herein.

clsiall el Jsm Y oz
Slaganll sia 3 8;l5]l dpalall
Wil clbgaall zubas 0o
Sl &l ey Aungyall
Gedas Jems ¥ LS 5,8V
Logyall  Aghall  olsaall
093 531 Sl cergan
535151 Balill mligall Beidas
Sledaddlsda 3

Chapter II: Disciplinary Penalties — General

culygiall Lalal) a9l 2 S Juail)

Rules .
%.\m\
Article (7): | Wilfulness and Negligence: :JlaaYly daxdl) | :(7) Salad

Unless otherwise stated, acts of
harassment and abuse in sport
shall be punishable regardless of
whether they were wilful or

negligent acts.

& Beluadlly (tpmnll Jladl e lay
o)) 13] Les Ll sy 2Ll
de paiy @ Lo Jlea) mgls of Toas

ells adls
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Article (8): | Attempted Acts: el | 3(8) saal
Attempted offences of Jladl LS5) § gapddl e b
harassment and abuse in sport | N o )
shall be punishable, and the | 720 © * @ sebedly Sl
Disciplinary Committee may in gridl A g Al anl
such cases reduce the applicable FAsdall pagass
penalties.

Article (9): | Intervention and Incitement: s ailly Jaal) :(9) skl
Whoever wilfully participates, CIS51 & Toas hLin e JS wiblay
intervenes, or incites offences of | _ T . .
harassment and abuse in sport bl d b;ug‘jgw)}_ﬂ‘ Jlasl
shall be punished. The | % * crpmill ol d5 iy else
Disciplinary Committee may in | o2+ Ulell ol § 2ealil! 2l
such cases reduce the applicable Agaall
penalty.

Article (10): | Penalties and Proportionality: i) pa \ganiliiy ciligiad) aans :(10)52kl)
The Disciplinary Committee Pl wie sl amll e
shall determine the scope and | . i ..
term of each penalty, and shall Oly « Las Lealhs st 0] sl
ensure that it is proportional | & Aubiae SRl dsiall 055
with the nature of the committed | 3 8¥ls 095 2:S5L1 Jladdl 2aylo
acts without prejudice or | &z sLac¥l opm dsb ol « Jalud
leniency. The Disciplinary Jelgally SG Ll Jaadl Aelus
Committee shall take into Aoy 4 Jaall S5pas 2lasl
account the severity of the K Lua\i) 56 o) dblis 5l dadge
committed acts, the perpetrator- S5 15 a6 151 Lasds « Lyl
related factors; such as his/her | = = ) o ] 2
age, his/her position or activity, o,lall 2885 1), ol ¥l 3yell
whether he is an athlete or Al Aliadll
whether he  occupies an
administrative position, whether
the act was committed for the
first time or multiple times, and
all the conditions relating to
him/her.

Article (11): | Combining of Penalties: : cligial) g laia) | :(11)Bal)
Whoever commits multiple acts Jdl Bue oS5 oo S wila
of harassment or abuse in sport A i o .
shall be punished for each act he | & 2% #7 Goebel sl A
committed, and the Disciplinary Lol Agaalall duzelly ¢ 4S5)) Jad S
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Committee may decide to | a5 i 4 . lios laduais a5 o
impose all of the applicable Lalga 195 w2 Agaall Ldss
penalties, or impose the strictest

penalty only.

Article (12): | Suspension of Provisional : 4B gl “":‘35‘3‘ &k‘é (12)8akal)
Penalties: elsll o sl sl AN b
Rest periods during or between i OO s &l sl
seasons falling within the | ~ S
duration of the provisional Sde o codxs Y Aadsll Aypdall
penalty is not counted as part of Agdall
the penalty period.

Article(13): | Completion of Penalties: :‘;,1:,‘93,1\ Jlaicy) :(13)alal
a) Unless otherwise stated, .m JLSia] 5l e pie > i

the event where penalties

imposed on the persons | &= sisil) Al wlgdall
subject to the provisions of | sia slSs¥ paslal (olzadl
these instructions, are not o Sl s UM clecdadl!
applied or completed during

one sport season, such @ JeSiudy Gibatd 2Ll
penalties shall be carried | oJ Lo 4y gl 2L, 01 cugll
over, applied, and completed I3 s e e
during the following sport

season.

b) In the event where a person, | izl oles¥l Jlau| J> 3§
w‘ho. .is subject to a JI Al clsic  edm
disciplinary | penalty, Jazis 6,50 analy ol
transfers to a different Sports ) .

Organization, the penalty he 2] @ el Sloglal
is subject to shall transfer slbadl - dl eere med
with him/her to the Sports APAIRPLEE BEN R P
Organization to which he

shall be transferred.

Article(14): | Records and Previous Acts: : Caload) dailly ligial) Ja :(14)3all
a) The General Administrator Jrer slall 5 Al laina, i
shall maintain a record with lyinll s
all the final penalties imposed : S i
on perpetrators of acts of @Se G Bl Al
harassment and abuse in & &badls Cu=ill Jladl
sport. AN
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b) Sports Organizations shall

ensure that their members or
employees are not prohibited
from being affiliated with or
by

organizations as a result of

employed such

penalties imposed on them
by the

Committee,

Disciplinary
and  Sports
Organizations are entitled, to
that end, to inquire to the
Disciplinary Committee
about any penalties imposed
on any of their members

and/or employees.

ovo 2SI Al slelaall e .o
oeddl Lol o Lociia oof
oo Osesics pt Lead Oslony
i Led ol o LS Ll
B o pele cunyd alsde
Ll sddy ¢« Al axll)
=l Aalydl cladaiall (0655
sl 2uzlll (e luazadly
3= e 5y0lo Slbsiae ¢l oo
Y58 o 6

The
shall have the right to impose

Olympic  Committee
the penalties it deems fit on
any Sports Organization

which appoints members or

Slgdall oy Ldd¥l Wxll ¢
o gl g Al Lals (I
ey (J Aualyl clelasd
soliedl Led deay ol L
o L Ll e Ogegies

employees who are
prohibited  from  being | Sbsie ciwn Led  Joall
affiliated with or employed | 4ixlll J3 (o pele cunyd
by such organization as a Al
result of penalties imposed .
on them by the Disciplinary
Committee.
Article(15): | Limitation Periods: : asll) :(15)8al)

a) The limitation period for

bringing a harassment in
sport complaint shall be (3)
years from the date of the
occurrence of the act in the
event where the complainant
is 18 years of age or older. The
limitation period for
claimants under the age of
(18) shall be (3) years from the
date in which they attain the

age of (18).

el § Gl oSt laaud

ol e Slgiw SN cLaask

GoSh auas @] 13 Jaall g5d9

Ll Bl ells P Lelay

Lol lgaly ouddl olzadW

oeld ¥l Ll qape o e

oo e Aaoltll iy @ ol

Laddly poladll Bue Ol8 payes

o T cilgia S 0sSG gl
e Lol o by s
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b) The limitation period for Loyl @ 8Lyl $s8a i ud .o
bringilng anhaﬁuls)e 1(r11) sport Al o Basly B slasil
complaint shall be year L . . i

S5 auds @ 13 Jaall
from the date of occurrence of S e ) ~ &?ﬁj
the act. ol ells Pl Leldy

c) The limitation period for Lsde  dpawd eolazll Bae .z
executing a penalty for Sy = sl 8 iyl
h i i i 3

arassment in .sports is (3) 0 mems gl sl e T
years commencing from the . A ‘
date in which the decision T
regarding the complaint
becomes final.

d) The limitation period for Beluyl Lgac duaund poladli Sue .o

executing a penalty for abuse

in sport is six months
commencing from the date in
which the decision regarding

the complaint becomes final.
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Part Four

0 Sl

Bodies For Safe Sports

2l Gl clin

Article (16): | Bodies: sclingd) | (1682
A. The bodies responsible for | L& ¢ Uogudl Sl I

sport safety are the following:

1. The Awareness (b @ @all
Committee. el lix! 1

2. The Investigations e e .
Department M| 2

3. The Disciplinary Aol 2l 3
Committee LAl i 4

4. The Appeals Committee

B. The Board shall appoint a | & {ilc Byde dmll cmy oo

part time General

Administrator, who shall Agils IMajes aiely ofrdie

hold legal qualifications, to Ay Io¥) el 28 ulans Jon

organize all administrative

matters relating to the work Uogud! Dligdl Jony Aalasll

of the bodies responsible for | .jj5 3 L, bl oLl e

Safe Sports, and to perform i i

the following tasks, inter alia: 1 le ja> 0929

1. Receiving and recording | lau,dy (g9lSa! Jlara| .1
complaints, as well as| _ . _ . .
distributing  them to Geitl Jobuo "ch ks’
investigating officers and Al olellly
Disciplinary Committees.

2. Receiving and referring J Lty Ggabadl Jlaial -2
appeals to the Appeals ’
Committee. Sl und

3. Organizing and holding | jsc daliag ol .3
meetings for the el R olelessl
Awareness  Committee, | ~ ) i
and  organizing and | “&=  Amley  Slassy
following up on hearings | sa=dl Jogus lud>
of the  investigating Sl El.::uai.ﬁ\ oLl
officers, Disciplinary | o ’
Committees, and the Sl
Appeals Committee.

4. Supervising and 0 yde Jec dmlieg 8,21 4
monitoring committees’ oLl
rapporteurs. )
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5. Supervising committees’ | olbles e 3,aY¥ 5
communications. o=l

6. Supervising, monitoring, | cdlx. Aanbng Bl,2¥ .6
and  safekeeping 'the Laslisy oall  clales
records, files,
documentation, and all e gl L JSy Llass
that relates thereto.

7. Preparing semiannual | - &giw cipmi plasslac) 7
reports on the | ., )

p ] Uosgud| oliedl Joe pw
performance of the bodies ]
responsible  for  Safe | k2res @2l Ol (e
Sports, and presenting it to o=l de
the Board.

8. Preparing action plans to
develop the work of the
bodies responsible for Safe
Sports, and presenting it to
the Board.

Joe pshi Lls slac] .8
Ool¥l e Wogudl ol
ol e Lo ol

9. Giving recommendations
to the Board to make
necessary amendments to
the Instructions on Safe
Sports.

Myl edzxal] cawdddl 9
ole¥l Slagdai e dgllall
@2l

10. Reporting to the Board the
need to form additional
Disciplinary Committees.

LS 2 Ll el $341 .10

EVE Y ol!

Geims Josud Axlxllyg
bl

a—i—}-.'éi-?

11. Giving recommendations
to the Board to secure
resources needed by the
bodies responsible for
sport safety in order to
perform its work.

sk udmell il 11

Joe bty alalas)

ol¥l e Wogudl <l
eI

12. Any other administrative

L 42l 5551 2yl0) pleo 31 12

tasks assigned by the Y
Board.
C. In accordance to the

recommendation of the General
Administrator, the Board shall
appoint a paid
administrative coordinator
responsible for administrative
tasks assigned to it by the
General Administrator.

full-time

L yate bylsl lauie plall oy il
LylYl aldl duans Jem 2l

pladl 3,8l L 42K g
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Article(17): | Awareness Committee: tdac gil) diad | :(17)8alall

a) A committee called “the Safe | _ o

) sl o hay Sa
Sports Awareness
Committee” shall be setup by | OLdl sl Lixl) (ol
virtue of a resolution of the | a5 -, S t‘j sl (@bl
Board f ble t f
oard for a renewable term o s
four years.

b) The committee shall consist | _s, utdy e Azl 0eSE Lo
of a chairman, a deputy . .

. Fl ol Je slael Ay sy
chairman, and three
members, provided that they | &5/ 693 o lsisSe Ol
have the necessary expertise Il i polasyly
and specialization in the
relevant field.

C) T}?e1 1 Awar?ntess Commtittee Jdss LI T e A gill izl (pad .z
shall appoint a rapporteur, | ) i
who shall record the minutes ) > o2
of meetings and resolutions, | ¥ o3l pedaiiy cnlylally
agd shall Organize | as  giwdilly Lleay Zalazll
administrative matters

aladl e, adl
related to its work in plalt 2,4
coordination with the
General Administrator.

d) The quorum for the | -(clsY Seilal Claill 06Ky .o
committee’s meetings shall ) .

. B R e
be the majority of its
members, including  the | 0* 5% OF e Lelael el
chairman and vice chairman. | jziu « 456 o VTN EPVR
Any resolution shall be Clyeal 28T i plenls Lolyl3
adopted by a majority vote of
its present members, and the Ciglud ‘5!3 ool Lelacl
chairman shall have a casting | sl cilz)l zapd olgdl
vote in cases of deadlock. . i

e) The goal of the Offences of | Jlal, dcgdll Zim! aus .2

Harassment and Abuse in
Sport Awareness Committee
is to prevent or avoid the
committing of harassment
and abuse acts in sport,
through the fulfillment of the

Jl2al, 3 seladly iyl
£989 caims ol Llagll e Jaall
g Bells Shmdll oY
plall s (e lldg aaL))

AUl Sldogadly aLAL
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tasks and

responsibilities:

following

Studying harassment and
abuse in sport by collecting
and

information, statistics,

data on this matter and

é seLudly ufi;).zﬂ‘ S).QUa duwlyy 1
sia o= Q\_’Lﬁu_“j Q‘;La:-:ﬁb

considering the real el laslaly - palll
dimensions of the matter, in eollly bl asy 28
order to put in place the Lezdlal 20U
necessary plans and

programs to address it.

Conducting awareness- | | causdle e gi Mo Joe 2
raising campaigns seeking to o AShal bl Slasd
implement ' behavioral 20 b patnll ) 2S5l
changes in the sport |~ . o
community, taking into e e L
account  the  following o> glmd 23l 2

necessary steps:

s e ot

. Informing the public of the
definition of offences of
harassment and abuse in
sport and providing
educational material in this
respect.

. Outlining the campaign
goals clearly and
specifically.

. Outlining the campaign’s
targeted groups.

. Putting in place the general
strategies for conducting
the campaigns.

oyl Jladl dalall Casyai
ds3 Aalll g Bs Ll
Lagladlly dpaatall Jiluws!
weysaidl i

S ! Cdlual uxs

VY] @4',\3
EENVIMNRLALE] | INVWES ST §
Al

Ll olmsl Al puzy 2o
Alesedl J5ley sy
e Byl ezl @uds L9

. Outlining the campaign’s L ot o3 &1 sl
messages. Wit 5 &) ol
Assessing the results of the i
campaign and evaluating
its outcomes.

Informing the complainant of Slel b Saad) a4

the complaint procedures ) ) .

b P weesly  Ll>bay  goSAll

and its stages, and raising

his/her awareness of the

17| Page




seriousness of a malicious
complaint and its
implications.

SE¥ls S GoSadl Byshasey
Leke 237

Article(18):

Investigations Department:

a) A department called “the
Investigations Department”
shall be established by virtue
of a resolution of the Board.

: sl ydla

MS}‘JM‘&)@L@. )

(e 8,515)

:(18)3kal

b) The Board shall appoint the
needed number of
investigating officers from
both genders and shall name

a chairperson therefrom.

AUl saadl cnead udml) Joy 0

IS oo @eimdll Joguws (0

Lty o (00 oatge Ol
.Gueazill 8,510

c) Each investigating officer
shall appoint a reporter who
is responsible for recording
the minutes of meeting and
resolutions, and for
organizing  administrative
matters related to his work in
coordination ~ with  the
General Administrator.

W Thie Beiizs Jopaus IS a2y

Sladadl oles uods o

Lyl 2¥ el mulaisy clylally

po Gewddlly dlemy dalazll
Aladl 4l

d) The investigating officers
must be individuals with a
legal background, and they
must be individuals from

both genders.

d9bus peex> piely Of om0
Oly ¢« Aigild cMagay 3udoel]
el NS (g0 15368,

e) The investigating officer shall
be responsible for
investigating any complaint,
and  collecting evidence
relating to the harassment
and abuse in  sport
complaints. The investigating
officer ~ shall also be
responsible for taking a
decision of whether to
suspend the investigation
and record the complaint or

plee @eamdl Jogue o .o
8 U pamy Gymilly udns
G skl =il golSa
gy Lol ylyall sy sl
o ¢ osSadl Laasy Geadll
) bl 2l J1 Lo
plall oy sl Amgll 51/ Lpd
dlyu Bparill claldl $bl

e

bl ol adaall ALl
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to refer it to the Disciplinary
Committee for review, and/or
to recommend to the General
Administrator to report the
complaint to the relevant
the

officers of the law or the

authorities; such as
judicial bodies if such action
the

criminal

is mandatory under
applicable
legislation and any such acts
shall  be

accordance

in
the

procedure outlined therein.

conducted
with

L 13 Zamell  asbasll
LWt cloyadl coiw
I3 Sy sl pa¥ 1 (e 5,3Y]
sda § Bauxll Slel oM lasy

. S lagdasd

Article(19): | The Disciplinary Committee: s daalal) Ll | o(19)52M

a) Independent CiorrTm?ttees sanlly il e Sl S5
called “the Disciplinary )

Committees” shall  be | atae Ol Lo ol gl
established by virtue of a | K sus (sl olalll) swd
resolution of the Board in the - :
number it deems | S Sl ool
appropriate, and for a

renewable term of four years.

b) Each Disciplinary Committee | =5 0 dyols 2imd S 0585
shall consist of a chairman, a il sy g o ]
vice chairman, and three ’ ) ] ’
members. The chairperson ol el pren ol de
and deputy chairperson must Aesld CMagay syl
be individuals with legal
background.

¢) The Disciplinary Committee | 2.l lLacl o685 o -z
must have members from creadnl! IS 0 Aol
both genders. i

d) Each Disciplinary Committee LS Toyde Buapols dumd S cnad .o

shall appoint a rapporteur
who shall be in charge of the
committee’s administrative
matters including recording

the minutes of hearings and

Sladzll poles uats Joy
aﬁ)‘.):g‘ )}A&g‘ ﬁa]a.u“ = “’3 c@b‘).a_”j
o Geuddl Llemy dalazll

.ral.:_” by adl
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resolutions in coordination

with the General
Administrator.

e) The quorum for the Sisslall wladl 05y -
Disciplinary =~ Committee’s st il olelasay
hearings shall be the majority | ) )
of its members, including the Ldel e Ja ¥ b guam
chairperson and vice | ¢laxly Ll dseny o Lelacl
chairperson. Any decisions | = . . ., :
shall be adopted by a| C o = W
majority vote of all present Slgaadl Dislud (3l sl
members. The chairperson of | das cigem M ol zond
the hearing shall have a Al s,
casting vote in cases of
deadlock.

f) The Disciplinary Committee & laull Aol Ll oz
is mandated with reviewing Sl Jlasl dalazll ol
all harassment and abuse in L
sport complaints, unless the o5 ol Lo 2l 3 seldls
relevant  complaints  fall Al el sl
within the jurisdiction of any atks Aoyl ldaied
Sports Organization | J& ook e U3y Lajlas,
pursuant to the terms of its | el L?.QLJ}Z! plasdl ells
internal regulations which | 4\ ER{PAUE NI XN AT
are certified by its relevant A Al Jod! Laslons] oy
international federation. i

g) The Disciplinary Committee aldl 2 S alll Jewm

shall have the following tasks
and responsibilities:

A aldogwdly

1. Reviewing  harassment

and abuse in sport
complaints referred to it
by the

Department in accordance

Investigations

with the rules, conditions,
and procedures indicated
and

herein, taking

decisions in this regard.

ool ol 3 Lkl A
Ulell sl 3 s:ludly
Sea=dl 851y L e L

Aoy aclsall  Tasy
3 Lele gl Slelly
Sdsoly  oledasll  sda

Led oyl sl

the

sanctions

2. Deciding on

disciplinary

auoldl wlsaally @Sl 2
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(administrative or

described

herein, to be taken against

sporting),

any of the persons to

which these instructions

apply.

G Slagdadll sda 3 Lawoy
eaddl Loled¥l e ‘:;T
Sledadll sda gl

3. Communication, through

the General
Administrator, with the
relevant Sports

Organizations to which a
perpetrator is subject to,
the

executing

for purposes  of

the

imposed against him/her.

sentence

Sl asbllalall 4bles 3
poSall Laxddl LY Al
Lgaall das bl 4le
8,5l
pladl g, all

M e dazmy

4. Informing, through the

General  Administrator,
the competent authorities,
whether the

department or the judicial

police

authorities, of persons
involved in offences of
harassment and abuse in
sport if any other penal
legislation requires such

action.

sy Buazsll cllaludl L) 4
Sl of aduall alalall
o sl aslaall
iz othysill oledY!
sl § seluadly ymeall
Slan, a3 caaplind Lo 13
lia Jie @3l aslixl
il UM e sl
alall

Article(20):

Appeals Committee:

:Gilisiay) dial

:(20)34al

a) An independent committee fimd el e shas K45
called “the Appeals
Committee” shall  be | (Bllia] nl) (sud Aatus
established by virtue of a| . _uzeill&Lls cilgiw i sul
resolution of the Board for a
renewable term of four years.

b) The Appeals Committee shall | s 0 Calitidl! i 05835 .o

consist of a chairman, vice

chairman and three

members. The chairman and

vice chairman must be
individuals with a legal
background.

o elacl 1M oy dlig
onti Il by syl anatg

Aogild cMlagay
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c) The Appeals Committee | 3} ,Laci OsSs ol -z
must have members from
- Ol S (e ALY
both genders.
d) The Appeals Committee shall L Tyie BLiiay! L) cpad .o
appoint a rapporteur who
Sludedl polzes pous Jox
shall be in charge of the S olme oo dst
committee’s administrative | ¥ s9edl wadaiis (b8l
matters including recording po Bl Lleay daladll
the minutes of hearings and I
resolutions in coordination
with the General
Administrator.
e) The quorum of the Appeals Ssslall wladl 05 .a
C ittee heari hall b
ommittee hearings shall be | Y ) olelasy
a majority of its members,
including the chairman and Wlel oo day Y b giam
the vice chairman. Any | <o e 05 of e Lelacl
decisions shall be adopted by L5 kg « 4l i s
a majority vote of all present
members. The chairman shall | bae! &lseel AT ol g lezly
have a casting vote in cases of | «lga¥l ciglud 131y (o yislzll
deadlock. dxs Sy sl bl s
ety
f) The Appeals Committee is & bl byl sl pazss L
Corr‘lpetent fo‘ hear appeals SULE A desall Ogalal
against decisions made by
the Disciplinary Committees | #¢ Aol Olelll (e Byalall
without holding parties’ Lasous aalaall
hearings.
Article(21): | The conditions for

investigating officers, members

of the Awareness Committee,

Disciplinary Committees and

Appeals Committee:

s 2 RIS caalgll dag )
Lol Aal slacly (gaiadl

: il diatg daualil) olall

(21)Bakall

a)

To be a Jordanian citizen.

Al Gy 0sSs ol

b)

To be at least thirty years of
age.
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c) Not to be convicted of a | gi z,lin, asSms p& 0sSs Of .z
felony or misdemeanor that  t
oYl ol 8, 4l Ak A
violates public honor or | - S Al .
morals. Aalal
d) To have worked as an| 4 lw o054 als 0S5 of o
attorney or judge on criminal | | .
ddendl s Jas Y Glw
cases for at least five years g % e ds G
(this condition applies to the | uwe> o= Wh=ll Llaall
legal member only). e oy byadl lda) olgi
(add gslall gunall
e) To have worked as a| jlas)oileuss lub ool .o
physician, psychologist, |

sociologist or security officer
for at least five years or have
joined or worked in the
organizations concerned
with human rights, family
protection,  provision of
social services for at least five
years (this condition applies
to the non-legal member

only).

d2 ol glexz] ele o uis ple
o a3 ¥ dles Bps 4l o
o ¢ Jlxll 1 Q Olgiw ues
il el ¥l (e 058y O
@ Jeall of Clud¥l o Bewe
Bydmy Gad Buwhe ol Aalais
ol sl Wles o Glud
Bl Aelazal Slousdl @uudny
lia) Slsivw ues oo Jas ¥
2 gl e gdany Lyad

(dadd gslall

Article(22): | Independence, Neutrality and g shailly Foabadly Adaay) | (22)8ak
Volunteerism:
a) The investigating officers, | .|acly sa=dll olosus eny

members of the Disciplinary
Committees, and members of
the Appeals Committee shall
enjoy full independence and
no one may intervene in their

ALy Aizdy Ay lidl oLzl
b3 el ol seles 3

work and influence their
decisions.
b) The investigating officers, 5l Jogud 058 o 39m ¥ o

members of the Disciplinary
Committees, and members of
the Appeals Committee may
not have an interest to, be a
relative of, or have family ties
with any persons engaged in
any offences of harassment
and abuse acts in sports and

Lly Aol olelll clacly
oyl Axbias I Sl
bl e gl 28Me of 41,3
g sLly L=l
l535Ss Ol Jezms ¥ LSt &al,ll
cyhy Al 4> g¥ oanls

dadls
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they also should not be
associated with any Sports
Organization, in which case,
shall be required to recuse
themselves from any such
cases to which they are

L;:Lﬁ\ Ll sda JJ.A L3 p.(p.l.:
SsSAl Slas (e

associated,

c) Persons x;vho were part of the 3 Gaamtll b Gew ol Jem ¥ iz
stages of investigation may s st .
not participate in overseeing s Laylas @ by of o5l
the case at the Disciplinary | 4= S Ll al
Committee, and whoever Giwo ok 39 ¥ LS (ol
took part in overéee'mg' the s gsSadl Ll g asyladl &
case at the Disciplinary -
Committee may not oversee 4 Led Ll dslall duslll
the case at the Appeals Aldiwy! !
Committee.

d) The members the Sport| x.) slacf 05y Ol e .o
Awareness Committee; | == . .
investigating officers; Geizmill  slosuas  Eeesd
chairpersons and members of | 4=l Lapledl olalll clacly
the Disciplinary Committees ‘,\_,,_n o, ally el
and the Appeals Committee; | o i N
and the General Sectary shall OF e Mj Creshis
be unpaid volunteers. The |t “2ra2 O oul=ll s,
Board may however, award Awbio laly & LSS
them benefits as it deems fit,
based on the
recommendation  of  the
chairman of the Board.

Article(23): | Confidentiality: ::‘f ) | (23)5al)
a) All  information, . facts, Blaglly mloglall aran azas
.statefn.ents, . eyld(?nce, Slailly Wy olslls

Inquiries, Investigations, -

documentation and | ©lsbdly 3Ll Slaaxilly
procedures related tO | Beluifly i yoxall dadlgy Aalasl
offences of harassment and . . .
abuse in sport shall be gle Omaty ¢ R 2L G
confidential. The | pld! Bradly Guamall Josue
investigating officers, | dixly ualddl olelll clacly
General Administrator,

chairperson, members and
rapporteurs of Disciplinary
Committees and the Appeals
Committee, or

person privy thereof, shall

any other

‘zgi 3i (@809 JLL‘LMZX‘
e alaslall Lk allsl sass
¥ e gladdl pass L
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keep them confidential and
shall not disclose them to any
party whatsoever.

b)

Without prejudice to the
terms of Article (14/B) hereof,
decisions issued by the
investigating officers,
Disciplinary Committees or
Appeals Committee may not
be announced.

Balll 3 9 ey bl O o

¥ oledadl sda ge (<2 /14)

Shiall e Y ez

9 Beamdl Jogeua oo Byoliall

CLES IR WG QI ES1]
Sl
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Part Five oalAd) Gl
Procedures <l elaY)

Chapter I: General Procedural Rules eyl B dalad) ac )6l @ 3‘\1\ Sl
Article(24): | Calculation of Time Periods: s Al Jgall | :(24)800
a) Time periods commence a9l cre ezl S o\_p_wi_‘_ﬁ i

from the day following | . _ . .

I8 ol Shall adad Judl
service of the decision, note, | S LA gl
or relevant document. Alall s 4a,3,])

b) If the last day of the time Al e ¥l psdl OE 13 Lo
period falls on a public . . o -

L8 ¢ daw abac | i
holiday, the specified time O 3852 eiay)
period shall be extended to | Js¥ wies Baazell 4uiasll ALl
the next working day after | allall sla) aa e .
such public holiday. ORI

¢) A person must deliver any | xz5 i jazddl e e -z
document or list to the

d Lnisll 4l Il 4=l ol
relevant body no later than & ozl el d) 2=l
5.00 pm on the last day of the | &bl deludl jolaty ¥ e g0
specified time period. Al e ¥ poddl slus (10

Sadzll Al
d) The chairman or the | zuall Ll o oyl Sems .o
concerned committee may | .
| a8 &I dcweydl | 3
extend any time period set by ¢! pl8 Gl Al el poes
the concerned committee, | sdb e sl lLagaxs Lue
upon the request of the | jo=, ¥ Sy (gall Lozl
concerned person. However, | . . .
’ RESURFWIS] | 5
time periods set forth in these G o 3ll Jell s
instructions may not be R
extended.

Article(25): | Service: sladdl) | :(25)8ak
a) Service of documents may | |3 s o) shal Seme ¥ i
not occur before 7:00 am, afte.r s Yy« 1oL Al e Ll

7:00 pm, or on public
holidays. pbl 3 ¥y sluw dmbudl Acludl
Aayll Jloall
b) Documents, service notes, Sy whlall ads qn .o
and any other documents are Ll T wle e Ll
served by hand through the | S R B
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Olympic Committee staff or
through  express
companies or via email or
phone text message.

courier

A ilgy ol paseddd e dudlly
ol A dg¥l el alsge
sl Sl Aalgy of ¢ el
sl dauly o aydl
Uy I o0 ol gAY

a5l e Agas

c) If the concerned committee
found that service is
impossible according the
rules set forth in propagation
(B) of this paragraph, it may
decide to serve them by
publishing announcements in
a daily local newspaper.

4l Loall Ll casg 13z

Jgsa¥l 33 auliall ey ylan,

o (@) 38801 @ Lele poguail

bl 5,85 O L 5l salll sda

3 el a5 dawlsy dall
Adxo 4o gy Laeio

d) The service of the documents | -, oo 5, Lrtia adall pzay o
shall be deemed effective | .. o .
from the time the person to be 9 e dhalss cpllll a8y
served signs on the receipt of | o= 4cbisl =dy o gl gl
service, refrains from signing, S Cdy e sl Lele audsnll
the date of publishing the .. .
announcemenf in ° the b o0 ol eemall @ e
newspaper, or | oo aebll @3 15) Wyl Jgums
from the date of delivery of | . aslJl of g ASTY| cyndl IO
the message if the service was
made via email or phone.

e) Service of documents shall be | s, o5 of wligdadl @ sl o
confidential.

Gy
Article(26): | Guarantees: ralilagl) [ :(26)53kl

the
shall

following

To conduct a fair trial,
Disciplinary Committee
present the

guarantees:

de com Wsle AeSlee Gaamd
Sbleall  ades Analdl el
A JLdI

a) Hearing all parties before
taking any decisions.

S8 gl sl Jid LY plewe I

b) Informing the defendant of
the he  has
committed and the charges
filed against him/her.

violations

92 Lo 4de (Sadl ﬁ}&f_l o
UL.A'J.J &Uéj ‘ @l 9o
ZLQ..?}_U [6.“;.”3 EL:SS)_U Latlxl!
.4l

c) The relevant parties shall
have the right to:

P b LW 5> .z
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1. Review the case file and

Lasll wale e LY A

obtain a copy thereof. e A e I
2. Submit factual and legal | . . .
VY] 5_” x> epdad 2
arguments. saslall
3. Provide evidence. FITES
4. Obtain a  justified R
decision. cordna 51y8 e dgimzdl 4
Article(27): | Evidence: aliad) [ :(27)8ak
a) Parties may provide any type | -, 0§ &l POREENEINAN i
of evidence, provided that| . B
Amitie (395G (] al b il
such evidence is relevant. e 0583 0l Lelgutl Loy
b) The following evidence shall | L)l juai joguasdl dog de v
be deemed admissible: ) . .

1.  Written evidence.

2. Reports of referees, Adbsll obudl
referee assistants, match S acluw o {als.'zj\ solas 2
olljservers, or referee o SRR o ?w‘
observers.

NCESIIP]

3. Testimonies of ‘ I ‘ ‘@ﬁﬁ 3
complainants and | TP =bled
Withesses. Ay 4
Physical evidence. sl plasg syl 5

5. Expert reports and | dggall cMxwdlly Houall .6
opinions. . gateall gl

6.  Photographs, sound
recordings, or videos.

¢) The Disciplinary Committee | dixly aunldl =l 0 .z
and Appeals Com‘mltte.e shall | . . Lo 2005 ALy oLtz Y|
have absolute discretionary .
power in weighing evidence | S 3Lt pig « bl 035,
and taking decisions. Aas bl lagelid e el

d) The burden of proving | s~ Jlsl oldl sce .o
offences of harassment and

sle ay 4l dl 8 8elu
abuse in sport lies on the Gile dle pia bl G3-Ldly
investigating officer. ezl J 950
Article(28): | Representation: sdhanl) | :(28)5akl)
a) A party may appoint a legal | |14, a8l LY e g

representative to follow up
with the complaint and to
appear on its behalf, except in

ESall Al A igls
sbdiwl die Lol Hoaxlly
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cases where it is necessary for
the party to be personally

dste piliad @I oYL

N i

present.

b) The legal representative may
be  either a lawful
representative such as a

custodian, or by court order
such as a guardian, or a
lawyer by virtue of a power
of attorney.

Sties 05 oof Le] gslall Jtall oo

Oglall @Sy pakddl e

9 @oslE Giliad @Sy of 518
U5 iz g Lalons 05 o

Article(29): | Language used in  the rclehal) A& dasdical) dall) | :(29)5akal
proceedings: i
a) The Ilanguage wused in | x5 B Ayl a5
procedures shall be the ) - " 91 8 Heirnll
Arabic language. oorE
b) A  translator may be | (, |3 c2er Bl e .o
appointed if necessary. Uiy, )l ces
. 89 S
c) All decisions shall be issued | 430l 55l ShLall sues .z
in the Arabic language. .
Ayl
d) If the Arabic language was | a ciudd 4o,adl aall ol 13 .2
not the native language of the st gl e If;ﬁl Ll
concerned person, the - )
decision must be translated to AoLall dez s
him/her.
Article(30): | Physical Errors: s dalal) oladl | :(30)5alall
The Disciplinary Committee and | _aldu! Zizly 2oald) l) jemy
the Appeals Committee may | 3 ,(, ,lsf 5 cady ol &
correct any physical errors which Lall § ;M;
-
occur in any decision. .
Article(31): | Costs and Expenses: : Cylaally cildadl) | (31)3a
The losing party shall pay the | - lias b ulsdl Bl Al
costs and expenses incurred as a
(S55ad) 4
result of the complaint. ¢ ke
Article(32): | Effectiveness of Decisions: rclLAN | o(32)5alal
All decisions taken shall be | «l),all, BILII sz sl camy
served on the parties and shall o sy 3Ladl 1o U5y 3y0Lall
come into force upon servin <
_ P 8 Jysodl o Laals o
duly serving them.
Article(33): | Continuation of Procedures: cClelaY) Jhaiad | (33)5alal)
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No complaint shall be stayed if
both parties reach reconciliation
or if the complainant waives
his/her rights. In such cases, the
shall
reviewing the
complaint and shall issue a
decision in relation to it.

Disciplinary Committee
continue

Alas 13 @sSall hiag ¥
Lal o i ol ookl
Gey ¢ akddl da> Sl
Slrerayl Lizell)

Led shall Hlassls Lyl

Aol

Article(34):

Absence of Procedural

Instructions:

sl Lo palll s

(34)Balall

If any procedural matters were

not mentioned herein, the
committee reviewing the
complaint may take the

procedure it deems appropriate.

Blus of sgal L cllia o 13
sda @ Lele paidl 5y o A1y
Lasll o G dlld cleglal]

Lisalin 015 &1 5,21 3Lae3)

Chapter II: Investigation Procedures

Gaaadl) Sie)a) :gjﬁ'd\ Juadl)

Article(35):

Investigation Procedures Before
the Investigations Department:

Bia Al gadal)

<leba)

1 adadl)

o3

:(35)341.43\

a) Complaints shall be initiated
upon submission of a written
complaint.

e

Ll o Lolals goSadl yms ¥
S5 N.Ajﬁ&zztﬂa.nujﬁ

b) The Corrllapla;nt is sublmitted in | Sl o $5Sadl puEs o
writing by the complainantor | . | o
its legal representative to the AL I ks Goilal dlies
General Administrator of. pladl

C) T}Il'le11 statement tof comple?;:t PONEIP O-A I PR RNV B
sha contain e
complainant’s name, adl raly lsics el
complainant’s address, SsSid| pPligy dilgicy 4ile
defendant’s name, | 4lc  Scall slilme il
defendant’s address, facts of  dliae o aule Soall ERS
the complaint, and a request i i
to impose a penalty on the
defendant, signed the
complainant or its legal
representative.

d) The General Administrator SsSadl alall oy all aEy .o

shall record the complaint in
the existing register of
complaints by recoding the
number and date of receipt of

&
2\._:\.&.” a..\.(‘.‘ aall 63&4‘«.” d.‘x.u
o8y daadl 1 seuns of e
M!ﬁ Las9y9 e)lsj oAl
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the complaint, and the name
of the investigating officer.

dow gl Gua=dl J95ue
Lgalie

The General Administrator
must refer the complaint to

Ul pody o pladl B8l e

IR ) PYOWI By (P01

the investigating  officer
within 48 hours of the day JW gl (e Aclus (48) I
followir}g receipt of the L SsSadl dud uyg g agl)
complaint.

f) The investigating officer | (i)l ga=dl Josun Jsis .9

must conduct the following;:

aldl gssadl ddl cdesd
3&2.“ qu. é.;.ﬁ.‘r_ﬁ\ ;’\;‘).?-l.g

:Ju)
1. Hearing the complainant's BECHAREY flose .1
testimony. )
2. Collection of all evidence, | Ly Legs o8 Li byl &l o 2

including but not limited to:

:glﬁ\.awojojdhé

Written evidence, such as:

papers,
medical reports, reports of

documents,

referees, referee
assistants, match
observers, referee

observers, match officials,

and others.

Hearing of witnesses
nominated by the
complainant or other
witnesses  which  the
investigating officer is
informed  that  they
information on  the
complaint.

Physical evidence.
Photographs, sound
recordings and videos.
Expert opinions and
reports.

Any evidence that can be
the

obtained from

complainant or others.

Sl bzt olydl -
bl el oluiudly
cetelun 9 a8 yu5la5g
o Ll g8l ulass
Jopes 51 oSl (oo
lape g lyldl

tlgw bl wlold glosw -
o Sl Jd o O]
J9sun ple dI 2l (]l
Cloglas @) of aazall
SsSl g5 (e

Sl asy -

lgw cxudll of Houall -
 gabsall ol Aiguall
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3. Hearing the defendant's dde (SoadlBaly) plow 3
testimony.
4. If it appears to the | laalll gea=dl Jogud o ld) 4

investigating officer that the act
attributed to the complaint does
not constitute an offence of
harassment or abuse in sport as
defined in these instructions, or
that the evidence is insufficient to
that the defendant

committed the relevant act, then

prove

the investigating officer shall
suspend  the
file the

complaint. If it appears to the

resolve to

investigation and
investigating officer that the act
committed has been stayed due
to the expiry of the period of
limitation or by death, then he
must suspend the complaint. The
complainant shall have the right
to appeal the decision issued by
the
described herein, before

investigating officer, as
the
Appeals Committee within a
period of ten days starting from
the day following the date on

which the decision was notified.

Sy Y ke (saadl I gl
sl @ slal ol Lyt Jad
sia 3 lell asaell lasg
e Jdudl @ay @ of ciladadl
daall ale Sl SIS
Geazmill iy a8 dull ugudl
Ol 4 o 131y . (GeSadl Laaog
aslanlly dadu a8 LS5, Jasll
c8sSiadl Lolawl 5,58 slagll ol
AN alall 3 (Sadall 015
e Bainall Jsen e solal
CUES JPRUNTH ERVIE TN PST
bl Byde Bue s ALY
Mo wld JW asdl o Tus

Lall

5. If it appears to the
investigation officer that the act
attributed the complaint
constitutes offence
harassment or abuse in sport as
defined in these instructions, or
that the evidence is sufficient to
prove that the defendant
committed the relevant act, then
the investigating officer shall
transfer the complaint to the
Disciplinary Commission for
review.

to

an of

o) izl Jogud o 131 Lal
dde (Saad) I guddl Jasl)
3 Belul ol Loy S
3 3lsll asacll ladg Asl,
8K U oyl ladadll sia
Vsl e o Jaall oldy
Ll oSl cale

L sSadl @ Slarld 4l
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g) The commissioned

investigating  officer shall
complete the investigation
procedures within a period
not exceeding three months
from the date of receipt of the
complaint unless
circumstances necessitate a
longer period.

Gl Gramdl Jogue e
oo sl GeSadl 4l cds
el 535Skl Guamall cilelya)
el A e w33 ¥ Bue I
e adl soSadl 3959 iyl oy
bue psliad lag)ls cllia (S5

Jsbol

2

Article(36):

If it is evident from the
evidence that the acts
committed by the defendant
constitute a  commercial
offence punishable under the
Penal Code or any other
penal legislation, the
investigating officer shall be
required to do any of the
following:

ol wludl jalls oo cas 3]
dude ST e 2S5 JLasd
elae Al Ay (e Golais
o wbsaall 055 cgas Lole
Sad 63T Ll alayas gl
Leo sl pluall Gaamall Jo5eun

i

:(36)3kal

If the relevant legislation
does not impose a
mandatory obligation of
informing  the official
authorities of the
occurrence of the relevant
act, then the investigation
officer inform the
complainant that he has
the right to resort to official
authorities (police
department, a prosecutor,
competent court ...etc.).

> o O Saadl ald! Ll
Lo dl wllaledl 1 ¢ g2l
Foe dae dhayl)
Laida a&m‘alﬁ.
PO AE S K[ P S .
Pl dele (o453 ¥ clay, 2301

VPR FCATN D |

Recommendation to the
General Administrator to
notify official authorities in
respect of the complaint if
the nature of the crime
triggers a  mandatory
obligation to inform the
relevant authorities of the
occurrence of the relevant
act under  applicable
legislation. The relevant
investigation records,
papers, other documents

pladl (8 il dosidl
albldl JdI b euan
oSl oguatey Ayl
Lozl Aaul oK 13)
o sl el cogay
Slaladl Sh] aule (2,45
Goan o de b Taasl
Gl Gaamill yalee PLIL
Shodly a2l L8
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on the committed acts
should be enclosed with
the notification.

LGlazll 3Y ol
ERRUR T

b) In both cases set forth in item
1 and 2 of paragraph (A) of
this Article, the investigating
officer must continue with
the procedures included in
these instructions.

g ool oullal M e o
oo (1) 82801 (38 (2 9 1) Gpaaa]!
Jogue e com B3l sda
Sl & leiall il
sin wrger Lelal calyll
sladadd

Article(37):

The

competent judicial authorities

decision issued by the
shall not preclude the conviction
or acquittal of the defendant, the
action brought against him/her,
the

responsible for the relevant act,

decision that he is not
the decision to suspend the
complaint, or the decision of
his/her

imposing

pardon, without
the

disciplinary penalties applicable

necessary

under the provisions of these

instructions.

Al pe aball SLall Je= ¥
Siadl Ll fazkll Aslaall
Sgedl ol Gl (e 4y ol dle
piny (Sl ol sus cwad (A
po ol 4dl wial Lee daxdogus
095 alall gaall dlyads of diaSlos
dazey Lo &palidl ligaall Sl
A8 izt LSol &l Jlasdl e

Sledaidl sda

:(37)8alall

Chapter III: Procedures taken by the
Disciplinary Committee

Lapgalil) Aoall) aLaf il

Gl Juadl)

Article(38):

Procedures:

;g )ay)

:(38)3Lal

a) Upon the
complaint, the Disciplinary
Committee shall set a date for
hearing and shall notify the
complainant and defendant
of the hearing date by a
service note.

receiving

Symasy Aaldl Ll e
s Ll 6981 cale AL
peddy Al adsl ucge
dege dule (Saadly saadl
Al 8,8 e gy Al

b) If the complainant or the
defendant do not attend the
hearing on the day and hour
stated in the service note,
then the Disciplinary
Committee may conduct the

trial in absentia basing its

Saall of Sall pam o3 13) .o
Leladly agdl @ Tudadl 4le
Bl aekal) 5,50 § cnieal
Lol dieSles sly] 2ol
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decision on his/her previous
to the
investigating officer.

statements

plal daladl dalgsly 4a18s
il J 95

¢) The Disciplinary Committee | i o)l sl el Tos -z
shall commence the hearing .

‘; s 5 I‘ b ;y » -
with the statement of the s Y sk
complainant, and a | weuddl Jasll e aile (Sl
questioning of the defendant N ﬁi Lode oS | 3) Lasdy 4]l
about the act attributed to
him/her and whether he/she
pleads guilty or otherwise.

d) If the defendant confesses | |.all, 4le Sxadl coicl 13, .
that he/she committed the

.‘n ‘(LAM“ "44.;.”“9.441.‘
relevant act, his/her Lol G e sl
confession shall be recorded | 4ol Ll Huuas @3 (19
and the Disciplinary | ¢,lc  Sxall @loly  layl,s
Committee shall issue its

I Agaally 4de pi_zll
decision  convicting  the S T 7
defendant of the offence and | 3! ¥ <S54l Jasll o nlils
identifying ~ the  penalty | gass 23K bl L) @
proportionate to the offence; Slls oS
unless  the  Disciplinary ' )
Committee has sufficient
grounds to do otherwise.

e) If the defendant denies | (sl 4l  Sxadl LSGT 13 .a
committing the offence, then | . .

Lzl Jl gl
the Disciplinary Committee, : G & i
shall hear the statement of the | (xad! 3518 glew duualdl
complainant. Both the | Lixlll ¢ ade  Sidwel e
defendant and the | . .

kbl Gl Al
Disciplinary Committee shall 3 2 )l e
be entitled to examine the ]
claimant with his/her
statement.
f) After  hearing  the | ; ) slew oo hall amy .o
complainant’s statement and s . )

4 il (Srall
examination thereof, the L Lot 2 ¢
Disciplinary Committee shall O 13 Legd Aol duzlll
inquire about whether he/she oldl ol 4 (il ik
wishes to submit evidence, . -y
and accordingly specify a
date for submission. Bouzme Ao dmicdy (Gudzdll

g) If the complainant wishes to iz Suall g, Jb> 3o .
submit inculpatory evidence, Auils oo o dalad Sl Sy

then it is required to provide
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a written list of its evidence,
accompanied by each of the
listed evidences during the
period prescribed by the
Disciplinary Committee. The
committee may grant an
additional period

submission if necessary.

for

Slayie e ladye ailivg 3bas
S sall Pl cludl el
Lizelly ¢ analdl el Lpous
13) Leopuan) &8lis) Jeo 4

U3 8y 9l sl

h) T;euDikslcilpdlinaiy Committee | 2l cluda)l Zimlll Liad .z
sha o) the necessary 5 . .
number of hearings to hear sl ol Ll a5l plend
inculpatory witness or expert oed O el 2y )
testimonies it accepted to RVR Y ON (AT BT
hear, mclgdmg the de cably il (Saall
inculpatory witnesses of the o -
complainant ~ which  the | 0* ¢l 9l 4=l G09S 5 e
committee has accepted to | ¢lpslly seid) Ladlin cxdylall
invite. The committee or
either party is entitled to
examine  witnesses  and
experts.

i) Prior to giving of a testimony, | & 2,5t @l Loy Jlaw b
the chairperson of the| | Lt .
Disciplinary Committee shall Gl glos def e 5l dali
ask each witness or expert | 4lyics 4iiay syesy dosl (e
about his/her name, age, o ordpladl usl A @ g Jag
profession, address, and BLal By o oy (595 cra
whether he/she is of serviceto | ~ T o
either of the parties; or a | Ot pabaall L ool dalnsg
relative thereof and the | lLazs of 85L5 g9 @l i
degree of kinship thereto and | | g el e
shall request the witness or T e G 9
expert to take an oath by the Al
Almighty God that they shall
tell the truth  without
additions or omissions, and
all shall be recorded in the
minutes of the hearing.

j) If the Disciplinary Committee | _,, L ons 13) 2ol 1l g

finds, after having heard oral
testimony, that the alleged act
does not constitute an offence
of harassment or abuse in
sport in accordance to the
these

no

provisions of

instructions, or that

Sl ol glew oo glhall
Jadll (ehasdly ageadl)
¥oade saall I cswdl
Q Belul ol iyt Jad JSdo
3 sl ageaell lasy 2nl,]l

ol
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evidence
prove the
by the
defendant of the alleged act,
then the Disciplinary
Committee may decide that
there is no case and issue its

sufficient
produced

commitment

was
to

final decision accordingly.
Conversely, if it becomes
evident to the Disciplinary
Committee that the
committed has been
stayed due to the lapse of the
limitation periods or by
death, then it shall drop the

act

Jedall oy @ o clagdall o
Jaill e AL IS5 e
929 pae 5ya5 O dadl Cogudd
ol Layly8 sias Oly 2uuad
il ol L o 131 5 s
s polanll L 43 S5l
L 65l Llaw! 5,85 )i slagl

complaint.

k) After the Disciplinary | ., a0 2l $1yd uay .o

Committee concludes
I aeiwd ol ol

hearing the inculpatory d o 2 gl
evidence it shall hear the | &=l OsSoy dule (Saidl 8213
statement of the defendant. | 3=l Siadly  aula
Both the Disciplinary ) s .

Aal8) 9 ddsliag
Committee and the = ’
complainant shall have the
right to examine him/her
with his/her testimony.

1) After hearing the defendant’s | ;s flow oo glLall uay WJ
statement, the Disciplinary | . » .
Committee shall ask, in the = pads ke !
same hearing, whether he/she gy dudnll Sldy Aol
wishes to submit any | 4 @il by O 13) Loyd
evidence. The committee

8 o doiady g las Sliy
shall accordingly specify a Saue oo PLEe o
date for submission. Leogaad]

m) In the event that the ity e Siadl 4z, Il 3 e

defendant wishes to present
evidence in defence, it must
submit a written list of its
accompanied by
each listed piece of evidence
within the period prescribed
by the Disciplinary
Committee. The committee
may grant additional periods
for such submission if so was
deemed necessary.

evidence

ailB oty o dalad 5o iy
Slayie e ladye ailivg 3bas
Sl Jo cludl el
Lizeld o ¢ Aald) aslll Lpoas
13) Leopuaz) 248ls) Jeo 4

ell3 5,9yl sl
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n) The Disciplinary Committee

shall hold
number of hearings to hear
the  approved  witness
testimony or expert
testimony for the defendant,
the shall
follow the same procedures

the necessary

and committee
applied to the hearing of
testimonies the
complainant’s witnesses and
experts.

of

Ll Sluadxl Ll aEas .o
o dide (Szall sl glowd
e oeloss cdid cpddl el sl
a\;\,sgl;,uwmgbasdi
slasg decd glow § Al

- Saadl

After submission of written
evidence and hearing of both
parties’
experts, each party, if it
wishes, shall have the right to
submit a closing statement.
Thereafter, the Disciplinary

witnesses and

Committee shall issue its final
decision in respect of the case
at hand.

il oo bkl B8 uay
Leadged § Loy dubasell Logliny
byl (e (¥ 0sSG slnsly
o) Aalis Aadlie @ouin 3=l
oS cll3 aay clls 3 iy
eadll 3 awslll 2l
Lole 2sg,all

p)

The Disciplinary Committee
may, at any stage of the
proceedings, request any
evidence it deems necessary

for deciding the case.

oo W ye 341 d9 Al Lzl) e

IRCE IR N NPXSA
$sSadl § Jumall 29,00 Ly

Q)

If the Disciplinary Committee
finds that the defendant has
committed the offence
attributed to him/her, it shall
inflict a penalty
proportionate to the offence.
However, in the event where
the Disciplinary Committee
finds that the act does not
constitute
harassment or abuse in sport
or that the defendant is
innocent, then the
Disciplinary Committee shall
take the necessary decision to
that effect. Conversely, if it
to the
Disciplinary Committee that
the committed act has been

an offence of

becomes evident

of Lol Ll o 13,
ol G851 a8 ade (Saadl
Lsdally dule @S aud] il
C ST Jaall pe conlits &I
calys ¥ Jaall o LY o 13) Wl
Lol @ Bela) ol Jiyms Jad
e s6p dde Sxadl of o
el ol dndgiue pue a8
cou -adl el Jasll e
ol L o 13 5 Jledl a8l
Aolarll g a8 LS5, Jail
(oSl Lolaal 5,518 5Ll o
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stayed due to the lapse of
limitation periods or by
death, then it shall drop the

complaint.
r) ghleb p;ocEedings, iy WSlell gm e
eliberations, an earings
Sy oludzdl aaaiy Yol
shall be held in private. : ) iy <l
G
s) If the parties do not Lews coglanlly 3LLY @iy J13) .3

cooperate, such as neglecting
any prescribed time periods,
then the Disciplinary
Committee issue a
decision in respect of the
based the
information available to it in
the case file in its possession.

may

complaint on

Szl Zgiagll UL 1 lalens 13]
laylpd i) 2ppalall diells
g9 le e yin e Lunsll ol

Liss> @ il aunsll Cale

Article(39): | Psychological Expert: fomdll) gdl) [ 2(39)5al
The Disciplinary Committee el Blaray) m:.l;_! |l e
should request the Psychological | == - g :
Expert to  evaluate the | ot @il posll puat) guaidl
psychological condition of the | ., .13 oo 8 L s« gsSadl
complainant and the defendant, )
andpit shall in this context, Sladr pan sgda guid) sl
request the attendance of the 9 eyl 9 olas | adig EPYESY
Psychological Expert of certain il pogll @ity 3lazs allasdle
hearings and to submit such i
reports, opinions or notes Sl Gk
relating to the evaluation of the
psychological condition of the
parties to the complaint.

Article(40): | Final Decision of the s nalil) daalt Sl RN | :(40)5akal

Disciplinary Committee:

a) The final decision issued by
the Disciplinary Committee
shall include the following:

1. Names of the chairman
of the

issued

and members
committee who
the decision.

2. Names of the parties in

the case.

3. Summary of the facts.

4. Legal Dbasis of the
decision.

S LAl pesany o
Lo aalddl 2ozl e alall

Lielll slacly (s slosd
Sl gyl ol
Aasll bl slawd
FLENRPS)

oessall
oyl Ll i

&

Agilall
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the

decision and its grounds.

5. Justification of

6. If the decision may be
appealed or not.
7. Date of the issuance of the

decision.

Sledlly LLall Jda3 5
PIFTRNT

W Sl o8 13 L 6
Y AT Gl

b)

The final decision must be
signed by the chairman and

the members of the
Disciplinary Committee
which issued the decision

and by the note taker of the
session.

ooty B e GLA! 51N adsy o
bj).)qai u._’_ul Zuxl.l\ ;\4'4.213
Al JS (9

Chapter IV: Procedures of the Appeals

ALt diad alal cle)a¥) caall) Juadl)

Committee
Article(41): | Eligibility of the appellant: r LY adka laf | o(41)8al
a) Any party in a complaint dnall ‘3 \3)_[4, O\guwéi Al
g}Vlew'ed by the Disciplinary sl 2l ﬁm 5, lall
ommittee may appeal the ) )
decision before the appeal plel Lhall pakay of 4 3
committee with the exception | ;Lizwl, Uy alifsu! Lz
of the Investigating Officer. saerll o
.‘SA-QJLA-I_ ‘9-00-4
b) Sports Organizations may ol g L sl aldadl .o
appeal decisions including L . .
QPPN I alhatl calas
penalties against its athletes & Ltk
or officials, provided that the | Ltelsus 5! Leesd 3 wligie
written consent of the | L Jgaxll sy d Leals o
concerned person is obtained. 1l e adas A5l
QAMJ R s 'R
gl
Article(42): | Appealable Decisions: s calistood ALLa SRl | o(42)8al)

All decisions

issued by the

Disciplinary Committee may be

appealed before the Appeals

Committee,

save for the

decisions imposing the following

penalties:

A. Warning
B. Admonition
C. Fine 250

Jordanian Dinars or less.

equal to

o Spball ShLall awe 0585
alel L palall 215 2paldl 2uzlll
ahhall slidnal cabdiwl! dux

AJ slgaally §alall

el

Sl Lo

Lasd 0585 &) AUl Zalyall 2
.Jals ,Lus (250)
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Article(43): | Period of Appeal: t LSy Baa | :(43)8all
a) The decisions issued by the | o 5,0lall ol)all casling J
Disciplinary Committee may i) end Zeosld)l sl
be appealed to the Appeals = ¢ - )

Committee by submitting a | #=¥  —2se  Sldedl
statement of appeal within | AL 3, de I adas Cliiiw)
ten days from the day| . .. .4 g s T
following the date of serving s @ Gl psell o 1o
the issued decision. ol
b) If Paragraph (A) was not oo (1) 8,34 5lely PO
complied with, the appeal | . . . .

IS AL |
shall be rejected in form. A it 229 85T o s
Article(44): | Grounds for Appeal: saalsiay) ol :(44)8a))
The appellant may rely on | 4z pde I sbia cailiual
i t fact d/or i . Lol o .
incorrect facts an /o'r improper s ol gaatll 5i/5 i3Sl
application of these instructions ' i
as grounds for appeal. B LS ologlard]
Article(45): | Statement of Appeal: CAlTY) dasy | :(45)8ald)
a) The appellant must submit | qalii.l 2y casliwdl S i
three copies of its statement
Latl ca, 4l ud SN
of appeal to the General pladl Al s gl 220 e
Administrator, who shall | dI &-6be Lle= oo gl
directly submit it to the - aldnay| sl
Appeals Committee.
b) The statement of appeal must | _si . 2y Goizmd O)f ey o
contain the reasons behind 1Ll L) ol Je
appeal as well as the requests o C
of the appellant and it must | 0555 Ol = caldbll ]
be signed by the appellant or | o {gaxs caslindl o 428ge
his/her representative. fae i
Article(46): | Appeal Fees: D AL agu) [ (46)33lal
a) Whoever wishes to submit by paid @l e creny

appeal must attach an appeal
fee of 100 Jordanian Dinars in
order to commence with the
appeal.

4 @ Ol Slite] eaan
(100) Lalyide Bldiw| agwy
g bl en e Jles

ALl
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b) If the appellant did not pay

the appeal fees, the appeal
shall be rejected in form.

pds e casliadl calss 13 .o
sl o8 Bldawd! agu,

c) The appeal fees shall be | _sii:.. L J) L) aguey 35 .z
refunded to the appellant if . .
he is successful fr}: his/her | = Bl olses s 1)
appeal. If the appellant loses | Jo=k 4L slges NEHEAY
the appeal, he shall bear the JIaelayl sl PP,
appeal fees and all expenses ity claadl 25K
and costs relating to the ~
appeal.

Article(47): | Effects of Appeal: salisay) JBT | «(47)8
a) The appeal must be reviewed danle Lyl Ao i
in full form and substance by Ky st e
the Appeals Committee. 00 Lesdgas Hoch 2o s

Al Lt L8

b) The appeal shall suspend the Syl s Cadey ¥ Ll Lo
execution of the appealed . -
decision unless the deIZiI:,ion is sl Lalaie oS5 ol Lo caslidl
related to a payment of a sum U e gl
of money.

c) The appellant shall suffer no ainks e el Ly Y .z
harm as a result of to his/her
appeal.

Article(48): | Decision of rLlnay) dald )3 | (48)8al)
the Appeal Committee:

a) The Appeals Committee shall awl ol wmt e
decide to wuphold the |- = _ . .
appealed decision if it were in adlye OF B diliadl oS
conformity ~ with  these | 245 <3 By legladll o]
instructions. Alternatively, it | ¢ RGA| § a9 «Soelly died
can decide to revoke the
decision and issue a decision
based on the facts of the case.

b) Any decisions issued by the | 4:xJ o< 5yball @lylall pazad .
Appeals Committee shall be PR IR
final. ) ’

c) The final decision shall be oy Jid e LAl S,al adsy Lz

signed by the chairman of the
Appeals  Committee, its
members who issued the
decision, and the note taker of
the session.

aj)mi u,z.,\.” Zu_w,Ul c-L'A.LTj
Aud) K a9
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Article(49):

Court of Arbitration for Sport:

:\,\mlfj\ aasal) daSaa

:(49)5aal

The Court of Arbitration for
Sport (CAS) in Lausanne,
Switzerland, shall have
jurisdiction over any appeal
against any final and binding
decision of the Disciplinary
Committee  or  the Appeals
Committee. Notwithstanding

the above, the Court of
Arbitration for Sport shall not
consider appeals for penalties
that are of warnings,
admonitions, and offences with a
penalty not exceeding
suspension for four games,
suspension for three months, or a
fine of no more than 1000

Jordanian Dinars.

Loyl @Saill S patss
@ Sl s ol 3 (CAS)
pilag alad LS ol ws pab
Wz ol Al Ll e obo
e S
UL [EPCERS
o 4l Logiay Aalazl] lldew
as ¥ @ ol ol iy
o alble a¥ Bladl e Lagic
Lyl of yeal a8 sl calasyl

s call e g ¥ Al
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Part Six

u.uébu.“ h.lw\

Interim Measures and Reconsiderations

B Bale |y Aijal) sl

Chapter I: Interim Measures

B gal) Luladl) 1 J oY) Juadl

Article(50): | General Rules: s daladl Bacldll | :(50)5alal)
a) If the decision in respect of Shal Slage) sdasll e oS 13)
the complaint cannot be T il s
made as quickly as necessary sl B 2oty 555401 3
whether because the | #>e @ Jl5 ¥ sSadl ossd
complaint is still being | goadl § ool 06 of Gaimel]
investigated or due to the fact e . .
that deciding the complaint by Aol 4.%\.1\ Jg;w
by the Disciplinary B R T )
Committee may take a long | 11,5 suumy of 1oy 2galall
period, the chairman of the AL s Bhe Trods e
Disciplinary Committee, at SO WM
his/her sole discretion or at Jogae b e sl ol dis
the  request of  the L8, LY s gl gudsel]
Investigating Officer, may
issue a decision containing an

interim measure.

b) The chairman shall issue JI ULl o8 syl iy
his/her decision based on the | L. L
available evidence and shall | % ¥ > @ 22 sill b
not be obliged to hear the LY g Lowy o314
parties.

Article(51): | Enforcement of the Interim rcdjall LAY S | o(51)sakall

Decision:

The chairman shall issue his/her | dc, Wl d>g e 6,18 Lu | siiay

gec%s%on promptly and the T8 Leaiall S5 a0 (s

ecision shall be enforced

immediately.

Article(52): | Duration of Interim Measures: tAB el yualanl) Ol Ba :(52)8alal)
a) The interim measures shall Slba] o 2383l ulaall gyl
apply until a decision is W .
isI')s.Ee}; by the Disciplinary Al 2zl 1,8

Committee.

b) If the interim measure | xgae iyl pudl ceas 13lo

includes

a temporary penalty, the
temporary penalty shall be
the

deducted from final

penalty.

Al Bue s b Aidse
Lgaall e wdpll  Agaall
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Article(53):

Appeal of Interim Measures:

1458 jal) sl it

:(53)54\.«1\

a) Any  decision  relevant
to interim measures may be
appealed only to the
chairman of the Appeals
Commission.

Glan OLE ol Bldna] ez
i sy plel azipll sulaally
Taydie calizay

b) Duration of appeal is three
days from the date of
notification of the
interim decision.

85l Ll als s e Tos

c) The statement of appeal shall
be presented directly to the
General Administrator
during the specified period,
which shall refer it to the
chairman of the Appeals
Committee.

o 8y ile Bl Aty ads .z

cBaazll Ball s aladl 8,4l

dl Sabe Ll o gl
ALl At sy

d) The appeal shall not suspend
the execution of
any interim decision.

a3l

e) The appeal shall be accepted
and the interim decision shall
be annulled if the facts
mentioned in the appealed
decision are incorrect or if
there is a violation in the
application of these
instructions.

Al Al Sl J
8 5sSall pils S 13 sl
13 of A imin pe casliwdl ;1,80
- clealatll s Alls Clia o

Chapter Two: Reconsideration

I Bale) 1 Y Juadl)

Article(54):

Provisions for Reconsideration:

: Al Bale) alal

:(54)Bakall

a) The reconsideration of a final
decision may be requested by
one party if it discovers new
evidence and that could not
have been submitted at the
time of the trial despite its
best efforts — and such
evidence would lead to a
better decision for the
applicant.

Sl asle) b oSy
SLLY ol asiS) 15) Ak
0 o - Bugux (nalug A
LSlell cdy Lagas oIKeYL
oo -2l Bliadl Al e oLy
b8 laal I gass ol Lels
R EWRTISIN

b) The reconsideration request
shall be submitted to the
committee that issued the
judgment within a period of

Byde I @Sl yusal (S
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ten days from the date in
which the new evidence is
found.

Sladl

c) Applications for | Ly Sl sale) bl Juas ¥z
reconsideration shall not be a0 a5 Al e oot
accepted after the lapse of - TR o e 008
five  years  from  the
enforcement of the decision.

Part Seven bl )
Miscellaneous 48 jiia ?KA‘
Article(55): | The  chairperson  of  the | .4 40y e sbog aladl L3, dll | o(55)8aall
Aw‘areness Commltjcee‘, . and d5ecs (58 &1 ol Auepl] Aimd s

chairpersons of the Disciplinary ) )

Committees and the Appeals pold) olelll slady ol Guazdl)

Committee, in coordination with | =3 cl)l dbles Blinwdly

the General Administrator, may SRNSRRETNR]

request the Olympic Committee T i

to address relevant entities for | 3 <l &l e Jsazll

the following purposes: Sloglas of @by of cliiuw

A. Obtaining ~any ev1der'1ce, S35mge lmgydie ol Uil o
documentation, information,
or data held by others. ol g

B. Securing  protection for Gea=tl Josud Llaxdl el o
investigatin officers, | . o .
Commii;tee gmembelrs and | O e olt ;Lfb':b
their rapporteurs, as well as | Ol Slud> udal Al 4y
creating a safe environment Ny Olagng
for  holding  committee
meetings and mainlining
confidentiality thereof.

Article(56): | Disrupting Hearings: PN alliiy JMAY) | (56)8slal)

A. Chairpersons are entrusted to )
administer and manage Olbgie Lpyloly dudeell Lo
hearings. L

B. If during a hearing any of the | _(,3 ol a5 131 L
attendees expresses signs of | _ T
approval or disapproval, acts e Lualll 3laadl
in a disruptive manner inany | ol le@wl o oluceiul
way whatsoever, or violates | _ _ . . .
the order of the meeting, then i Bygim Ay sl 35,2
the chairperson of the | dud=)l allasy Joo Loy I
committee examining the
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case, may request his/her
departure from the room.

& BbLl Ll s

cAelall s o5 | dnsd]

C. If the violation occurs by an
employee, affiliate, or
member of the Olympic
Committee, Federations,
sports clubs, or sports
centres, then the chairperson
of the meeting shall address a
report describing the incident
to the Olympic Committee
for appropriate action against
the violator.

oo a8y 4B Y S 131y .z
& e ol eudin o calbga
clales¥l o 2l 2l
9 Aeal Il 3,081 gl sl i
oy oy Al S
i i ey [azme dudxl)
Al Gyaell Al
3L A od) 2l Als ey

- daomy a3 6| |

D. If the violation occurs by
legal counsel while
performing his duty during
the hearing, then the
chairperson shall issue a
report describing the
violation to  the  bar
association  for taking
disciplinary measure against
him/her.

o ady a3 I S 131y Lo
@ wxlyy ol oLl olxll
Ladall sy oy Azl
Ao gill @iy i Loy Luaza
Ll Ablray aladl (8,401
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Article(57): | Appointing a Substitute: sy Gmand | (57)5ald)

A. The Board may appoint a ) )
substitute for the member | it seae Onad (ul=ell
who lost his/her membership 3 dugiac uad il guaall
in the Awareness Committee, | K A .

- ‘ 3 .

the Disciplinary Committee, R
or the Appeals Committee | 3lLdiwyl Ziz) o dyolall
due to resignation, dismissal e 4ulls) 31 it ot
by the Board, or for any other . o
reason. ST QUTITS EIRETIE Sy -

B. The anrd may appoint a | gz Jegue caai udeell Lo
substitute for the| =~
investigating  officer who gl Geamdll Jogad o
resigned, was dismissed, or | i Jl> of Ju81 o Jlaxw)
due to any circumstance or ) "

dolas] 090 i ol B,k
reason was unable to Ll Q93 e 9l BB
complete his/her duties. Aald
Article(58): | Delegation of Powers: rcibadlall (angdi | :(58)8all
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The Board may delegate all
powers these
instructions to the Executive
Office of the Jordan Olympic
Committee.

stipulated in

J cledatl sda § Lele oguail
Al aml) gdaull Sl

Article(59):

Memorandums of
Understanding:

The Olympic Committee shall
enter into memorandums of
understanding with the relevant
authorities, such as: the Ministry
of Justice, the Public Security
Directorate and any other bodies,
in order to ensure the
confidential treatment of
offences of harassment and abuse
in sport and to ensure that
specialized and trained staff is
recruited to deal with such cases.

:ph S <l ySda

e doadl 2dg¥l Blll e Cnany
o Al calaall ol,Sie audss
Jaadl 5,138 A8Mall Iy ol
oo &3 Sl gly plall ol
2o 4ol Lpuy dobaddl Glos Ui
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NI pamaxs Olasge Laixll
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Article(60):

Transitory Provisions:

A. The Board shall reform and
reappoint Disciplinary
Committees in conformity
with these amending
instructions.

B. The General Administrator
may
cases being overseen by
investigating officers or the
Disciplinary Committees as
he/she deems reasonable.

redistribute  current

:AEL alsal

JeSady 1iSea Ble] Lulall e ]
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C. All proceedings concluded
prior to the coming into force
of these amended
Instructions shall be deemed

correct and the investigating
officer or the committee
overseeing the complaint
shall continue with the

proceedings from the point it
last reached.

ced JI alel 2l WK pmad .z
Yuall S8 gl U8
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